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Introduction More about

Product summary Important notes Key risks L . Endnotes
participating policy

We all want a retirement that is worry-free and experience-rich. And the more we put into it now, the more it will give back to
us when we exchange work days for a well-deserved permanent holiday. HSBC Flourish Income Annuity Plan is designed
to provide you with the all-round solutions to help you achieve productive ageing and is aimed to help you build a secure, active
and engaged retirement life. Because as long as you give it the attention it deserves today, there is a better chance that the future
will be a wonderful place.
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Flexibility for enhancing security

80% of Hong Kong employees believe that they would not have sufficient By 2066
financial resources after their retirement’, and the Census and Statistics
Department projected that the old-age dependency ratio would increase from
3.55 workers per 1 dependent to 1.4 workers per 1 dependent by 2066*.

To enable an all-round retirement planning, HSBC Flourish Income Annuity Plan
("HSBC Flourish Income”, “the Plan”, “the policy” or “your policy”) combines
income generation and wealth accumulation, while offering a high degree of
flexibility for evolving needs of a productive aging journey, catering to both
individual use and business entities for employee benefits. The Plan is a life
insurance product with a savings element and is not equivalent or similar to any
kind of bank deposit.

Embrace financial stability with HSBC Flourish Income

Flexibility

Flexibility to meet your liquidity needs at various stages of your life with monthly annuity
payments’ for up to 25 years or till age?2 99 after an accumulation period as short as
1 year. Or you can simply opt to accumulate substantial savings by leaving the annuity

V payments in the Policy to earn interest.
/ A projected breakeven that can be achieved as early as the 7™ policy year® for a steady return.

Future protection options for your loved ones in the form of life insurance coverage. In the
unfortunante event of the life insured’s passing, your beneficiary(ies) will receive - at your
discretion - a Death Benefit in a lump sum or in the form of monthly payments for
the remaining annuity period.

Effectiveness on capital growth

3% annual increment on monthly guaranteed annuity during the first 10 years of the
annuity period, which stays level thereafter;

Monthly non-guaranteed annuity supported by accumulated dividends that will kick
in from the 11" year of the annuity period, offers potential long-term wealth appreciation for
coping with inflation; and

Special Bonus®, which is part of the policy value, will be paid out at death or policy surrender.

Long-term income stream

Annuity period of up to 25 years or till age® 99 provides a long-term income stream for a
more secure retirement.

The choice to enhance your coverage with additional premiums for extra protection against
severe dementia® to help caregivers cope with the financial challenges they face.

" South China Morning Post (20 December 2017): Life after work: Hong Kong employees’ retirement savings fall short by about HK$2 million.
# Census and Statistics Department (15 November 2018): Dependency Trend in Hong Kong
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More peace of mind

Embedded supplementary benefits

(No additional premiums required and subject to eligibility as stated in the relevant supplementary benefit factsheets)

HSBC Flourish Income helps to ensure that loved ones are well looked after with a Death Benefit in the unfortunate event of
the life insured’s passing. What's more, its embedded supplementary benefits may provide the financial resources for covering
unexpected expenses during the policy term.

Additional Accidental Death Benefit®

Should the life insured pass away from an accident within the premium payment period which

is equivalent to the first 3 policy year, an additional benefit amount equal to 100% of the

total basic plan premium will be paid to your beneficiary(ies) in addition to the Death Benefit
- - payable under your policy.

Unemployment Benefit'®
(Not applicable to aggregate premium policy)

If the policyholder becomes unemployed for at least 30 consecutive days before the age?
of 65, the grace period for premium payments will be extended to a maximum of 365 days,
during which the life insured will continue to enjoy the policy’s full protection.

Easy application

Application' for HSBC Flourish Income is simple. Medical examinations are generally
not required, subject to conditions of special cases.

=<

Pleage refer tn the siinnlementarv henefit factsheat and nolicv nrovicions far the detailed terms conditions and excliisions of these siinnlementarv henefits
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Optional supplementary benefit
Dementia protection’

(Additional premiums required and subject to eligibility as stated in the relevant supplementary benefit factsheet)

Dementia is one of the major causes of disability and dependency among the elderly”. It has a financial impact not only on
the sufferers, but also family members acting as caregivers. The Hong Kong Council of Social Service estimates that there will be
up to 280,000 dementia sufferers in Hong Kong by 2036". This creates an overwhelming and growing eldercare challenge in
our society.

We understand life is full of unforeseen events that may impact us in various ways. With dementia protection, you can now choose
to enhance your basic plan coverage to protect yourself and your family against the financial consequences of this disease. Subject
to the following relevant terms of the policy, you or the dementia protection benefit recipient™ will receive benefits if the life insured
is diagnosed with severe dementia®, so you can experience less financial pressure during your recovery journey.

Not applicable to aggregate premium' policies and policies with a 1-year accumulation period

Can only be selected as part of the application for the basic plan for a life insured aged® between 55 and 70 years

Coverage

You or the dementia benefit recipient will receive an

@ Diagnosed during additional 100% of the monthly guaranteed
accumulation period annuity payment under the basic plan, subject to
a maximum amount of HKD30,000/USD3,750 per month
100% of the premium per life insured.

you've paid for this benefit
will be refunded to you. -

Once the premium has been /
refunded in full, dementia
protection will cease.

End of
annuity period
(Basic plan ends)

End of
accumulation period

The monthly dementia income will be
received until the life insured passes

Policy starts X
’|I away or reaches age? 99 (whichever

is earlier), regardless of the annuity
period chosen.

" News release (14 May 2019) - World Health Organisation

T Legco news release (17 June 2015): Dementia

Please refer to the concept flyer, supplementary benefit factsheet and policy provisions for the detailed terms, conditions and exclusions of this optional
supplementary benefit.
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Examples

Assumptions:

i. The lives insured are non-smokers.
ii. All premiums are paid in full as scheduled throughout the premium payment period.

iii. No withdrawal of accumulated dividends and interest from your policy and no adjustment affecting the dividends has
been made during the policy term.

iv. The current interest rate used for accumulated dividends and accumulated monthly annuity payments is 4.0% p.a. (for USD

policies). This interest rate is not guaranteed and may be adjusted by us at our discretion from time to time. The actual
interest rate may be lower or higher than 4.0% p.a. (for USD policies).

Case 1: Roll over all monthly annuity payments under the policy

Issue age 45 Annuity period 25 years
Annual premium USD75,129 Initial monthly guaranteed annuity payment uUSD700
Premium payment period 3 years Monthly guaranteed annuity payment (Year 13 onwards) uUsD889
Accumulation period 3 years Initial monthly non-guaranteed annuity payment (Year 14) uUsD270
Monthly non-guaranteed annuity payment (Year 28) USD1,277

Premium payment
period and
accumulation
period (3 years) Annuity period (25 years)

Total Basic Plan

Premium Paid: Net cash value at maturity:
| USD225,386 | | USD 602,187 = 267% of Total Basic Plan Premium Paid
usD

500,000 —
250,000 —

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 2425262728532:“’

Age’ 45 Projected Age’ 72
breakeven year
E& Annual premium Bl Net cash value at maturity [ Guaranteed annuity payment B Non-guaranteed annuity payment

The chart is for illustrative purpose only and may not be in scale. The figures shown and the relative proportion of various values depicted are
subjected to round-down adjustment and are not intended for indicating or predicting the actual amounts payable under your policy.

There are various premium payment periods, accumulation periods and annuity periods to suit different circumstances. For details, please refer to the
section “Product summary”.
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Case 2: Receive all monthly annuity payments in cash

Issue age 55 Annuity period To age? 99
Annual premium USD65,804 Initial monthly guaranteed annuity payment uUSD405
Premium payment period 3 years Monthly guaranteed annuity payment (Year 13 onwards) USD514
Accumulation period 3 years Initial monthly non-guaranteed annuity payment usD188
Monthly non-guaranteed annuity payment (Year 44) UsD1,436
Premium payment
period and
accumulation
period (3 years) Annuity period (25 years)
T 1
Total Basic Plan
Premium Paid: Upon maturity, the total amount of monthly annuity payments during annuity period:
usp | USD197,410 | USD548,551 = 278% of Total Basic Plan Premium Paid ‘
D
20,000 a4 n
(USD514+ USD1,436) x 12 months = USD23,406
18,000 —
16,000 —
14,000 —
(USD514+ USD188) x 12 months = USD8,425
12,000 —
— 1
10,0004 |—-— —9
=
uring
8,000 —
6,000
4,000 —
2,000 —
Policy
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 43 44 vyear
Age? 55 Age® 58 Projected Age’® 99
breakeven year
E<  Annual premium [ Guaranteed annuity payment W Non-guaranteed annuity payment
Notes:

When considering the above examples, please note the following:

e Amount of the monthly non-guaranteed annuity payment is not guaranteed and may vary from time to time. The actual future amount may be lower or
higher than that illustrated above.

* The policy dividends and interest rate applied to the accumulated projected dividends, which form part of the monthly non-guaranteed annuity
payments, and the accumulated monthly annuity payments are not guaranteed and may change from time to time; the actual figures may be lower or
higher than those illustrated above.

e At maturity, the percentage of Total Basic Plan Premium Paid that you may get is the ratio of total amount of monthly annuity payments or accumulated
monthly annuity payment received at the end of the policy term plus any accumulated dividends, special bonus? (if any) and interests less any
outstanding policy loans, interest and premiums to total premiums paid and such percentage is not guaranteed. The accumulated monthly annuity
payment is projected based on the current dividend scale and interest rate(s) which are not guaranteed. We may adjust the dividend scale and the rates
of interest at our discretion from time to time. Please refer to the insurance proposal for the current interest rate.

The chart is for illustrative purpose only and may not be in scale. The figures shown and the relative proportion of various values depicted are
subjected to round-down adjustment and are not intended for indicating or predicting the actual amounts payable under your policy.

There are various premium payment periods, accumulation periods and annuity periods to suit different circumstances. For details, please refer to the
section “Product summarv”.
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Policy currency HKD / USD

Premium payment period Accumulation period Annuity period Policy term

3years 1 year 25 years' 26 years'

19-75
3 years 3 years 25 years® 28 years®
3 years 3 years To age 99 To age 99 55-70

t For age 74, annuity period is 24 years and policy term is 25 years

For age 75, annuity period is 23 years and policy term is 24 years

+ For age 72, annuity period is 24 years and policy term is 27 years
For age 73, annuity period is 23 years and policy term is 26 years
For age 74, annuity period is 22 years and policy term is 25 years
For age 75, annuity period is 21 years and policy term is 24 years

Premium payment method Aggregate premium, monthly or annually, through:
e Bank transfer; or
e Cheque / cashier order / demand draft; or

e Credit card

Notes:

e For aggregate premium option, no withdrawal from the balance of the aggregate premium together with

interests accumulated is allowed once paid except in the event of death or surrender.

e If you choose to pay your premium monthly in respect of a policy year, the total premiums paid for that

policy year will be higher than if you pay annually.

Minimum initial monthly HKD1,250/ USD160
guaranteed annuity payment

Annuity payment option Payment at monthly interval

e Receive monthly annuity payment on each monthiversary during the annuity period; or
Rollover

e Accumulate all paid monthly annuity payment to earn interests (if any) (the interest
rate will be determined at our discretion from time to time) until the end of the annuity
period

Note:

You can switch between these 2 annuity payment options anytime during the policy term at your choice.
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First annuity payment * Accumulation period: 1 year
- Pay from the 13" monthiversary until the end of the annuity period
e Accumulation period: 3 years

- Pay from the 37" monthiversary until the end of the annuity period

Guaranteed Cash Value Guaranteed Cash Value is the cash value of your Policy at any time during the policy term. It is
calculated by reference to the monthly guaranteed annuity payment and the tabular cash value
rates shown in the policy schedule. Such rates, and therefore the Guaranteed Cash Values, will
vary by policy year.

Dividends Dividend, if any, is non-guaranteed so whether dividend will be paid or the amount of
dividend will be determined annually by us and any such dividend will be paid to your
policy on each policy anniversary, provided that the premiums due to such anniversary
have been paid before the expiry of the grace period.

You may receive annual dividends (if any) by the following means:
e Accumulate in your plan with interest (if any); or
e Take out as cash

The annual dividends and interest rates (earned on any accumulation interest rate on
dividends and monthly annuity payment) are not guaranteed.

The monthly non-guaranteed annuity payment is derived from accumulated dividends and
interest and projected dividends (if any). The amount of accumulated dividends and interest
(if any) after each monthly non-guaranteed annuity payment will gradually decrease with the
intention that it will be reduced to zero at the end of the annuity period. Please refer to section
“Key risks - Non-guaranteed benefit” for the details of key risk factors.

Special Bonus® The Special Bonus® (if any) is non-guaranteed. It will be declared at the Company’s absolute
discretion. The amount of any potential Special Bonus® will be determined by the Company
when it becomes payable.

The Special Bonus® (if any) shall be paid when you fully or partially surrender or terminate
the Policy, when it matures or lapses or in the event of the death of the life insured.

The Company will update you the amount of the Special Bonus® (if any) of each policy
anniversary on the respective annual statement. Such amounts as shown on the

annual statement(s) may be lower or higher than those illustrated on the earlier annual
statement(s) issued. Please refer to section “Key risks — Non-guaranteed benefit” for the
details of key risk factors.

Surrender benefit If you terminate your policy or a portion thereof, your will receive the Guaranteed Cash
Value plus:

e Accumulated dividends and interests (if any);
e Special Bonus® (if any);

e |f surrender is made during the annuity period: Plus any accumulated monthly annuity
payment and interests (if any);

e |f aggregate premium option is chosen: Plus balance of aggregate premium together
with interests accumulated after deduction of surrender charge as determined by us
from time to time;

e |ess any outstanding policy loans, interest and premiums

For the details of the surrender charge, please refer to policy provisions.
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Death Benefit e During the accumulation period, Death Benefit payable is the higher of:
- 101% of the Guaranteed Cash Value; and
- 101% of the total premiums paid for the basic plan
At the date of death of the life insured, plus any non-guaranteed accumulated dividends,
and Special Bonus® less any outstanding policy loans, interest and premiums
e During the annuity period, Death Benefit payable is the higher of:
- 101% of the Guaranteed Cash Value; and
- 101% of the total premiums paid for the basic plan, less any total monthly guaranteed
annuity payment paid (if any)

At the date of death of the life insured, plus any accumulated monthly annuity payment,
any non-guaranteed accumulated dividends and Special Bonus® less any outstanding
policy loans, interest and premiums

If your policy is paid by aggregate premium, the Death Benefit includes the balance of the
aggregate premium and any interests accrued to the balance of aggregate premium.

Death Benefit settlement Based on the written instruction'® of the policyholder, the beneficiary(ies) will receive:
e The Death Benefit in one lump sum payment; or

e Accumulated monthly annuity payment and Special Bonus® (if any) before the life insured'’s
death in one lump sum; plus the unpaid monthly guaranteed annuity payment until the end of
the annuity period (Note: this option is only applicable if it is elected when the life insured is
alive and the life insured's death occurs during the annuity period)

Change of Life Insured” You are entitled to the Change of Life Insured of your policy for up to 3 times only after
the 3" policy year or after the end of the premium payment period provided all premiums
are fully paid when due, whichever is later. Change of Life Insured is subject to evidence
of insurability and our approval which is based on the underwriting conditions of the life
insured.

e |tis not allowed for policy with annuity period to age? 99 or policy with dementia
protection rider.

e The original maturity date will also remain unchanged. The annuity payment will continue
to be paid for the remaining annuity period.

e A new incontestability period will also apply.

Supplementary benefits In addition to the above benefits, you may be eligible for the following embedded
supplementary benefits during the policy provision, with no additional premiums required:

e Additional Accidental Death Benefit
e Unemployment Benefit (not applicable to aggregate premium policies)

and the following optional supplementary benefit by topping up your basic plan with additional
premiums required:

¢ Dementia protection can only be enrolled together with the application for the basic plan
by any life insured aged? between 55 and 70 years (Not applicable to aggregate premium
policies and policies with a 1-year accumulation period)

For features, detailed terms, conditions and exclusion, please refer to the respective

(1) Policy provisions of the embedded supplementary benefits and

(2) Respective concept flyer, supplementary benefit factsheet and policy provisions for
dementia protection.

The content in this product brochure is for reference only. You should read this document in conjunction with the respective insurance proposal and policy
nrovisinns for details
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Cooling-off HSBC Flourish Income Annuity Plan is a long-term life insurance plan with a savings element,

period which is not equivalent or similar to any kind of bank deposit or bank savings plan. Part of the
premium pays for the insurance and related costs including, but not limited to, policy acquisition,
maintenance and claims costs.

If you are not satisfied with your policy, you have a right to cancel it within the cooling-off period
and obtain a refund of any premiums and levies paid. A written notice signed by you together with
your policy (if received) should be received by the office of HSBC Life (International) Limited at 18/F,
Tower 1, HSBC Centre, 1 Sham Mong Road, Kowloon, Hong Kong within the cooling-off period (that is,
a period of 21 calendar days immediately following either the day of delivery of the Policy or the day
of delivery of the cooling-off notice to the policyholder or the nominated representative, whichever
is earlier).

After the expiration of the cooling-off period, if you cancel your policy before the end of the policy
term, the projected Net Cash Value that you may receive may be less than the total premium you
have paid.

Suicide If the life insured commits suicide, whether sane or insane, within one year of the issue date
or from the effective date of reinstatement, whichever is later, the Death Benefit payable under
policyholder’s policy will be limited to the refund of the amount of premiums policyholder paid to
us less any amount we paid to the beneficiary(ies) since the policy date.

Policy loan You may apply for a policy loan before the commencement of the annuity period, provided that
the amount borrowed (including any previous unpaid borrowed amount) does not exceed 90% of
the Net Cash Value before any outstanding policy loans, interest and premiums. We will advise
you of the rate of interest as determined by us from time to time. Any partial surrender will reduce
the Guaranteed Cash Value. Should the policy loan with interest exceed the Net Cash Value before
any outstanding policy loans, interest and premiums, your policy may lapse.

Please be reminded that when we make any payment to you under your policy, we will deduct any
outstanding loan, interest and premiums from the amount otherwise payable. Our claim for any
outstanding loan, interest and premiums will be prior to any claim made by you, your beneficiary(ies) or
other persons under your policy.

Tax reporting You are required to provide us with information that we may occasionally request from you
and financial regarding you and your policy so that we can comply with certain obligations to legal or regulatory
crime bodies, government or tax authorities in Hong Kong and overseas. If you fail to provide us with such

requested information, or if you place/expose us or any of our members of HSBC Group at financial
crime risk, we may:

e Take necessary actions so that we or our members of HSBC Group can meet our/their obligations;
e Be unable to provide new, or continue to provide all services to you;

e Be required to withhold payments or benefits that would otherwise be due to you or your policy
and pay them to tax authorities; and

e Terminate your policy

In the event that any benefit or payments is withheld and/or your policy is terminated by us as
a result of any of the above reasons, the amount you receive plus the total amount you have
received before policy termination (if any) may be less than what you have paid. We recommend
that you seek your own independent professional advice on your tax liabilities and tax positions
related to your policy.

10
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Termination We have the right to terminate your policy under any of the following circumstances:
conditions ¢ If you cannot make the overdue premium payment by the end of the grace period,;

e The policy loan with accrued interest exceeds the Net Cash Value before outstanding policy
loans, interest and premiums;

e \We reasonably consider that by continuing your policy or the relationship with you, we may break
any laws or we, or a member of the HSBC Group, may be exposed to action or censure
from any authority; or

e \We have the right to terminate according to any supplementary benefits terms

Please refer to the policy provisions for detailed terms and conditions on termination.

Aggregate The aggregate premium option allows you to pre-pay the required premiums. The balance
premium of the aggregate premium after deducting the annual premium on the relevant premium due
option dates will be accumulated with interests at such interest rate which is not guaranteed and may

change from time to time at our discretion. If the aggregate premium together with interests
accumulated exceed the total premiums required under your policy, any balance amount will
be refunded to you as soon as all premiums due under your policy have been settled. If the
aggregate premium together with interests accumulated are not sufficient to cover the total
premiums required under your policy, you will then be requested to settle the premium shortfall
upon receiving our written notification for the premiums due. Any failure to pay for the premium
shortfall may result in lapsation of your policy.

Please refer to section “Key risks - Risk from surrender” for the details of key risk factors for
aggregate premium.

Applicable The laws governing your policy are the laws of Bermuda. However, in the event of any dispute arising in

laws the Hong Kong Special Administrative Region, the non-exclusive jurisdiction of the HKSAR courts will
apply.

Missing We will give you a 30-day grace period for making premium payments. If you cannot make

premium the payment by the end of the grace period, the non-forfeiture option which you have selected

payment will then take effect. If no non-forfeiture option is selected, we will grant you an automatic

premium loan to cover the unpaid premium provided that the net cash value of your policy
calculated immediately before the due date of the relevant unpaid premium is greater than
the amount of the unpaid premium. We will apply interest on such a loan at a rate determined
by us from time to time. If the net cash value at the time is not enough to cover the unpaid
premium, your policy will be discontinued and we will pay you the net cash value as at the due
date of the first unpaid premium.

Please note that the monthly annuity payment will only be paid if all premiums due up to the
relevant monthiversary have been fully paid.
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Credit and HSBC Flourish Income Annuity Plan is an insurance policy issued by us. You are subject to our
insolvency risks credit risk because all your premiums paid become part of our assets. You do not have any rights or
ownership over any of our assets. You can only claim against us under all circumstances.

Non-guaranteed The scale for calculating the annual dividends (if any) and Special Bonus® (if any) are

benefit not guaranteed and are determined by the Company from time to time. The monthly non-
guaranteed annuity payment is mainly derived from the accumulated dividends and interests, and
projected annual dividends (if any). Any adjustment affecting the annual dividends, which may
include but is not limited to change of annual dividend scale, investment return assumptions or
applicable accumulation interest rate on dividends, withdrawals of any accumulated dividend and
interest will trigger re-calculation of the monthly non-guaranteed annuity payment and the future
dividends to be credited in your policy may be adjusted accordingly. The accumulation interest
rate on dividends and monthly annuity payments (if any) is not guaranteed and may be adjusted
by the Company at its discretion from time to time.

Whether annual dividends and/or Special Bonus® are payable and the size of the annual dividends
and Special Bonus® to be paid depend on how well the Company has performed with regard
to investment returns on the assets supporting the policies, as well as other factors
including but not limited to claims, lapse experience, expenses and the long-term future
performance outlook. The key risk factors are further described below:

e Investment risk factors — The investment performance of the assets supporting the
policies could be affected by changes in interest rate and expectations of it (which
affect both interest earnings and values of assets), fluctuations in prices of growth assets
and various market risks including, but not limited to, currency risk, credit spread and default
risk.

¢ Claims factors — The actual experience of mortality and morbidity is uncertain which
may lead to a higher than expected claim or living benefit payment and impact the overall
performance of the product.

e Persistency factors — The actual experience of policy surrender (full or partial) and
policy lapse are uncertain, and therefore it has impacts on both the current performance and
future return of the portfolio of the policies.

e Expense factors — The actual amount of any direct expenses (eg commission,
underwriting, policy acquisition and maintenance expenses) and indirect expenses (eg
general overhead costs) incurred and allocated to the group of policies may be higher
than expected and may impact the overall product performance.
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Key risks

Risks from the Delayed or missed payments may lead to a discontinuation of your policy. As a consequence, you
delay or missing will only receive an amount which may be significantly less than the premiums you paid.
the payment of

premiums due

Risk from If you surrender your policy in the early years, you may receive an amount significantly less than

surrender the premiums paid. For aggregate premium policy, a surrender charge to be determined at our
discretion from time to time will be imposed on the balance of the aggregate premium together with
interest accumulated upon policy surrender and it varies by the premium payment period you
have chosen.

Liquidity risk We would expect you to keep your policy for the entire policy term. In the event that
you have liquidity needs for any unexpected events, you may apply for a policy loan or
surrender your policy in full or in part for cash pursuant to the policy terms. However, this
may cause your policy to discontinue or to be terminated earlier than the original policy
term. There is always a risk that you could only receive an amount which may be less than the
premiums you paid. After premium payment period, you may also apply for withdrawal of any
amounts that are accumulated within your policy, but the amount available for withdrawal is not
guaranteed and the withdrawal of aggregate premium balance is not allowed. Any partial surrender,
policy loan, accrued loan interest and withdrawal will reduce the Death Benefit and Net
Cash Value. Consequently, the value payable under certain circumstances such as surrender or
maturity will be reduced.

Inflation risk You must take into account the risk of inflation, which will likely cause the future cost
of living to rise. With inflation in place, you should expect that you or your assigned
beneficiary(ies) will receive an amount that is less in real terms in the future, even if we have
done our best to serve your policy.

Policy currency You are exposed to exchange rate risks. If you choose (i) to set a foreign currency as your policy

risk currency, or, (ii) to pay premiums or receive benefits in currencies other than the policy currency,
the actual amount you paid or received will then be subject to the prevailing exchange
rate determined by us between the policy currency and the local/payment currencies. You must
take note that exchange rate fluctuations may affect your payment amounts including premium
payments, levy payments and benefit payments.
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More about participating policy

We issue participating life insurance policies providing both guaranteed and non-guaranteed benefits. The guaranteed benefits may
include the Death Benefit, Guaranteed Cash Value and other benefits that vary depending on your chosen plan. The non-guaranteed
benefits comprise the policy dividends which allow policyholders to share in the financial performance of the life insurance operation.

For HSBC Flourish Income, the policy dividends, if any, is in the form of:

1. Annual dividends, which are declared by us on an annual basis. Once declared, the amount of annual dividends for the year
is guaranteed.

2. Special Bonus®, which is declared upon early termination of the Policy due to, for example, death or surrender,
or at policy maturity.

The Special Bonus® amount may change from time to time based on the performance over the life of the Policy before the time of
declaration and prevailing investment market conditions. The actual amount will not be determined until it is payable. Please refer to
the “Product summary” section of this brochure for more details.

What factors will affect your dividends?

Policy dividends (including annual dividends and Special Bonus$, if any), are not guaranteed; the size of the dividends and whether
they are payable depend on factors including, but not limited to:

e The investment performance of the assets supporting the policies;
e (Claims, lapses and expenses experiences; and

e The long-term expected future performance of investment and other experiences mentioned above

If the performance over the long term is better than expected, the dividends paid would increase. If the performance is below
expectations, the dividends paid would decrease.

Please refer to the “Key risks — Non-guaranteed benefit” section of this brochure for more details.
What are the key benefits of participating policies?
Potential growth through non-guaranteed dividends

In addition to the guaranteed benefits, you will receive additional dividend payments if the fund performance is better than that
required to support the guaranteed benefits.

Smoothing of short-term market fluctuations

You can also benefit from more stable returns as we try to minimise changes in dividend payouts in response to short-term market
fluctuations. Please refer to "Stable long-term returns" in the Dividend philosophy section below.

Long-term competitive return

Your policy is supported by our well-diversified investment portfolio. Through risk sharing between you and us, our interest is
aligned with yours.
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Dividend philosophy
Establishing a risk-sharing mechanism

We have a clear interest in the performance of your participating policy as our participating business operates on the principle
of sharing risks between you and ourselves to achieve a reasonable balance. Risks may arise from different sources, creating
variances that may affect your policy's return and our profit.

Variances arising from the following factors are shared between you and ourselves, including, but not limited to:
e Investment returns and expected future investment performance;
e Insurance risks (eg lapses, surrenders and claims of different groups of policies); and

e  QOperating expense (eg our underwriting and general overhead costs).

We regularly review dividend levels payable to you. Both the past actual performance and management's expectation of the
long-term future performance will be assessed against the assumed level. If variances arise, consideration will be undertaken
regarding sharing these with you through dividend adjustments.

Fairness across policyholder groups

We group your policy with other similar policies to pool the risks amongst a larger number of policyholders. "Pooling" means that
the risks are spread and shared across your group, and that a larger sum of money can be invested with more flexibility.

To ensure fairness between policyholders of participating products, we will carefully consider the experience (including investment
performance) of various policy groups such as products, product generations and currencies and issue years so that each policy
group will receive a fair return based mainly on its own performance. To balance the interest between you and us, a dedicated
committee formed from a group of professionals will provide independent advice on managing the participating policies and
determining the dividends.

Stable long-term returns

When considering adjusting the dividend scales, we strive to maintain a more stable payout to you by smoothing, which
means the dividend levels will only be changed if the actual performance is significantly different from the assumed level over a
period of time, or if management's long-term future performance expectations change substantially.

Rather than changing dividends in response to short-term fluctuations, smoothing allows us to keep dividends unchanged or make
less severe adjustments than would otherwise have been the case. As such, it is important not to necessarily view any short-term
investment (over and under) performance as an indication of an upcoming change in dividends. This will be considered together
with longer-term historical investment performance and future expectations, as well as the other non-investment variances.

Investment policy and strategy

We follow an asset strategy that:
i) Helps to ensure that we can meet the guaranteed benefits that we have committed to you;
i) Delivers competitive long-term returns to you through non-guaranteed dividends and bonuses; and

iii) Maintains an acceptable level of risk

The assets supporting the participating policies predominantly consist of fixed income assets issued by corporate entities with
good credit ratings (average A-rated or above) and long-term prospects. Growth assets, including equity-type investments and
alternative investments such as property, private equity or hedge funds, as well as structured products including derivatives, are
utilised to deliver returns that are more reflective of economic performance over the long term.

Our investment portfolios are well diversified across various types of assets, and are invested in varied geographical markets (mainly
Asia, the United States and Europe), currencies (mainly HKD and USD) and industries. The assets are carefully managed and
monitored according to our own acceptable level of risk.
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More about participating policy

Target asset allocations

Asset type Allocation percentage

Fixed income assets (government bonds, corporate 80% - 100%
bonds and alternative credit)

Growth assets 0% - 20%

Note: There could be slight deviation from the above range due to market fluctuation.

We consider other factors when deciding the actual asset allocations, including, but not limited to:

Current and expected future market conditions;

Guaranteed and non-guaranteed benefits of the policies;

The acceptable risk level of the policies;

Expected economic growth after adjustment for inflation over a period of time; and

Investment performance of the assets supporting the policies

Subject to our investment policy, actual asset allocation could deviate from the above target asset allocation from time to time.

Accumulation interest rate

You can choose to receive your annual dividends and annuity payments in cash or you may leave them with us to accumulate with
interest (if any) subject to the relevant terms and conditions as specified in the policy provisions.

Interest rates are not guaranteed and will be reviewed by us regularly with reference to the following factors:

Portfolio yields of fixed income asset;

Prevailing market conditions;

Expectation of fixed income asset yields;

The cost associated with the provision of this interest accumulation service; and

The likelihood and duration of policyholders leaving their payment for accumulation

The Policy of determining the dividends (if any) and accumulation of interest rates may be reviewed and adjusted by us from time to
time. For more updated information, please visit our website www.hsbc.com.hk/insurance/info/ .

You may also visit the above website to refer our dividend history. The past or current performance of our business may not be a guide
for future results.
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10.

11.

12.

13.
14.

15.
16.
17.

A monthly annuity payment means a monthly guaranteed annuity payment plus a monthly non-guaranteed annuity payment (if any).

Age means the age of the life insured or the policyholder where applicable at his/her next birthday. This plan is available to the life insured who
should be aged 19 to 75 (only applicable to 3-year payment policies).

Only applicable to the life insured who is aged? 55 to 70.

Breakeven (at the relevant year/time) means that the Net Cash Value® of the policy, which is made up of both guaranteed and non-guaranteed
benefits, plus Special Bonus® (if any) reach 100% of total premiums paid’ in a given year. For the details of non-guaranteed benefits, please refer to
the section “Key risks - Non-guaranteed benefit”.

Net Cash Value means before the commencement of the annuity period, an amount equal to the sum of Guaranteed Cash Value plus accumulated
dividends and interest, less any outstanding policy loans, interest and premiums. On or after commencement of the annuity period, Net Cash Value
means sum of the Guaranteed Cash Value and any accumulated monthly annuity payment, plus any accumulated dividends and interest, less any
outstanding policy loans, interest and premiums.

The amount of Special Bonus, if any, is not guaranteed and the payment is subject to the Company’s discretion.

Total premiums paid refers to the total amount of premiums due for the basic plan (whether or not actually paid) as of the date of death of the
life insured. For aggregate premium policy, the balance of aggregate premium will not be counted as the total premiums paid until such part of
premium is due. Please refer to the policy provisions for detailed terms and conditions.

“Severe dementia” means an unequivocal diagnosis, by a registered medical practitioner who is a specialist of neurologist, psychiatrist or
neuropsychiatrist of severe permanent cognitive impairment resulting in the permanent need for continuous supervision of the life insured, with a
Mini Mental State Examination score of less than 10 out of 30-point questionnaire.

Additional Accidental Death Benefit will terminate upon the end of premium payment period or payout of the relevant benefits or the Policy is
terminated (whichever is earlier), subject to a maximum benefit limit of HKD24,000,000 / USD3,000,000 per life insured across all additional
Accidental Death Benefit issued by us. Your policy will terminate once we pay this benefit.

Unemployment Benefit is only applicable to any policyholder aged2 between 19 and 64 years who is the holder of a Hong Kong identity card. The
benefit will terminate on the policy anniversary at which the policyholder attains the age2 of 65 or all due premiums have been paid or your policy is
terminated(whichever is the earliest). Such benefit is not applicable for aggregate premium policy.Total premiums paid refers to the total amount of
premiums due for the basic plan (whether or not actually paid) as of the date of death of the life insured. For aggregate premium policy, the balance
of aggregate premium will not be counted as the total premiums paid until such part of premium is due. Please refer to the policy provisions for
detailed terms and conditions.

The maximum total premium amount for pending guaranteed approval / simplified underwriting applications and in-force policies (per life insured)
may differ and is subject to insurance age of the life insured. Total premium amount refers to the total premium amount of this policy determined
by the Company. For details of the underwriting requirements, please contact HSBC staff. The Company reserves the right to accept or decline any
applications for this policy based on the information provided by the life insured and/or policyholder during enrolment.

The dementia protection is an optional supplementary benefit requiring additional premiums. It is not applicable for aggregate premium policies
and policies with a 1-year accumulation period and can only be enrolled together with the application for the basic plan by any life insured aged?
between 55 and 70 years.
The total premiums paid for the dementia protection will be refunded to the policyholder if the life insured is diagnosed with severe dementia during
the accumulation period, and the dementia protection will cease. The benefit amount for the monthly dementia income is an additional 100%
of monthly guaranteed annuity payment of the basic plan, subject to a maximum amount of HKD30,000 / USD3,750 per month per life insured
across all dementia protection policies issued by us. The monthly guaranteed annuity will increase at 3% each year during the first 10 years of the
annuity period and stay level thereafter, if the life insured is diagnosed with severe dementia during the annuity period. The monthly dementia
income is payable until the earlier of the insured’s age” of 99 or life insured’s death. Please note that there is no surrender benefit for this optional
supplementary benefit.
This benefit will automatically terminate from the earliest of the following dates:

a. If whenever applicable, your basic plan terminates, expires, lapses, or is surrendered in accordance with the relevant provisions of your policy;

b. The benefit cessation date;

c. Upon the refund of premiums paid for this benefit as the result of life insured’s diagnosis of severe dementia during accumulation period;

d. Upon the first payment of the monthly dementia income (Termination of this benefit shall not prejudice the ongoing payment of the monthly

dementia income by us); or
e. If whenever applicable during the policy term, your premium payments for basic plan or this benefit is missed.

Please refer to the respective concept flyer, supplementary benefit factsheet and policy provisions for its features, detailed terms, conditions and
exclusions.

You need to designate one of the beneficiaries under the basic plan of your policy as the dementia protection benefit recipient.

The aggregate premium option allows you to pre-pay the required premiums. The required annual premium will then be deducted from the
aggregate premium balance on the relevant premium due dates. Please refer to section "Important notes - Aggregate premium option" for the
details. If you surrender your policy in full or in part, the relevant portion of the balance of aggregate premium together with interests accumulated
will be paid subject to deduction of a surrender charge to be determined at our discretion from time to time. Please be aware that if you choose the
aggregate premium option, you should ensure that you can afford to leave your pre-paid lump sum in your policy as no withdrawal from the balance
of the aggregate premium together with interests accumulated is allowed once paid except in the event of death or surrender. You are therefore
advised to choose at the time of application the premium payment method that best fit your financial circumstances.

The actual amount available for withdrawal at any time may be higher or lower than that illustrated.
The written request must be made by the policyholder and is accepted and endorsed by us while the life insured is alive.

Each policyholder is entitled to the Change of Life Insured of policy for up to 3 times only after the 3rd policy year or after the end of the premium
payment period provided all premiums are fully paid when due, whichever is later. Change of Life Insured is subject to evidence of insurability and
approval by the Company which is based on the underwriting conditions of the life insured. Any such request will be assessed on case-by-case
basis and is at our discretion, with consideration of multiple factors, including but not limited to the change in underlying claim risk, change in
policy term and latest economic outlook.
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More information

Planning for your financial future is important. Let us review your current and future needs to help you decide if HSBC
Flourish Income Annuity Plan is the right product to help you fulfil your personal goals. You can visit any HSBC branch
and arrange for a financial planning review with us.

Browse www.hsbc.com.hk/insurance
Visit any HSBC branch

You can find more information about
the product on HSBC's website
by scanning the QR code.
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HSBC Flourish Income Annuity Plan

HSBC Life (International) Limited

HSBC Life (International) Limited (“the Company”, “we” or “us”) is incorporated in Bermuda with limited liability, and is one of the
HSBC Group's insurance underwriting subsidiaries.

Hong Kong Special Administrative Region office
18/F, Tower 1, HSBC Centre, 1 Sham Mong Road, Kowloon, Hong Kong

The Company is authorised and regulated by the Insurance Authority (“IA”) to carry on long-term insurance business in the Hong Kong
Special Administrative Region.

The Hongkong and Shanghai Banking Corporation Limited (“HSBC") is registered in accordance with the Insurance Ordinance (Cap.
41 of the Laws of Hong Kong) as an insurance agency of the Company for the distribution of life insurance products in the Hong
Kong Special Administrative Region. HSBC Flourish Income Annuity Plan is a product of the Company but not HSBC, underwritten
by the Company and it is only intended for sale through HSBC in the Hong Kong Special Administrative Region.

In respect of an eligible dispute (as defined in the Terms of Reference for the Financial Dispute Resolution Centre in relation to
the Financial Dispute Resolution Scheme) arising between HSBC and you out of the selling process or processing of the related
transaction, HSBC is required to enter into a Financial Dispute Resolution Scheme process with you; however, any dispute over the
contractual terms of the above insurance product should be resolved between the Company and you directly.

The Company accepts full responsibility for the accuracy of the information contained in the Product Brochure and confirms, having
made all reasonable enquiries, that to the best of its knowledge and belief there are no other facts the omission of which would
make any statement misleading. The information shown therein is intended as a general summary. Please refer to your insurance
policy for the detailed terms and conditions.

April 2024

HSBC Life (International) Limited is the proud winner of the following awards:
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