ASRER

Life Insurance

ZtrfasTEl

HSBC Jubilee Wealth Insurance Plan
REGE ERWEREE

Grow your wealth, reward your future

\//

BIERMNERMT View our product brochure:

ENG

HSBC Life
2 R B

S JEE AR (B R4
SHSBC L__n‘e (International) Limited

3 y




FHEIRE EEEHE FE2E R B RE

ZoEEPE MR ATEL8

BRTREHRENHE CHEEMEREER - AMAA 2RV EI8E  EREANE
B o EERIREE (TR K [RRE]) RETPERREAERRABRE - BHEKHIER
ANE - WARRKELFER - AR Aet3Rft 2RV EEEEE TEaT: KaEABRSRZ
REEREBERREE BRI T —RERZA -

LSy

ERRRETER —H 25 FREMNDAEERBEE  BAPREREEREMmS I I I I
W . HEZER
E} N e o RERLEAE FHBLEEYHRBEELIEDHIRE N S5% IR T INE (RS HmEm
é:%:;p 100%  BEMEIRINAEFIRE TR

o KREIMA'—BIFREBELE  RAREFAALDELLBIR -
s EERKEH—AHIBBETREMAADEER  EEXFRELOBIMA -

A e AERE
(ol o MREHIA - MBRATERE - RSATES - 5HAEE -

( REHIFEIE?
| /\ o MESERERERRG  REREATRETERESFRENE A M HRNE - 56
/: RIRES S AR BIRFHAFRE - TEHHTHRENREER LIS IR EN
N WIS EERRREER -

ERRRE SR —DEBRERD MFRELBNASRE S BOREDREXNRBRREBER - N5tEIAIEFRN K
BOUEFIRE R IRTTER -



FHEIRE

EEEHE FE2E M BRASIRE

ZANET S anfrIE 4 2

~
~ ~ =
® 4

Ld}“

-

Q.

L[]

e

1t

[GECESd S

RIRERRBAEIFELR - FEESRBER O AL RBEREREM

fRERE -

R25FREMHRE - AABIRHBEERILE - BIESKERGE - BMLE LK ERMMAREEE - TRARER A LB

BINBINETIRIE

AHBREERATRHEARE  HGASHBIMRE - EXRANRETHA X80T (M
BRERE) TEEBIE - RRARESHFHEEN - SURIMNESEHAERTERRE N
30% ERERINEIME T IRIZREE o

BREBINEINLTREZFE - B2 IMRE ZREM - ARIARTMREIA

SHREMEE

A BREMESBBESNER  RESEATEEEEINRE  EXRATERHE - B
BERHARIEEVBRRE - HSHRESRBMENINREERENTREA - ETARZRA
FHBELER - ERREZGR - AR —FBIEKIEA - £510  20R30FFFE B
YR - A BHRIE S a8 AR RACBERE -

ERZRA®

RECMEEANTRAEEREMNE  RE1VEREFFB 2K - Sl BEMHERRENR
EIRA e

FREFBA
RHBORESEATREREGRAREREETE _REFAA - URR—BRRE
BAATESHE  AREBHEEENAETER -

Ml =€



FHEIRE EEEHE FE2E R B RE

2Z James AR

4555 M James B — BN N BER - ARIEEERE - KRB KA KCarrie R175%' 7 FKenny  James 7 2 A&
KennyBBE® @ WMEEARBEXRERMBAAFTE  ARTRBCRHBRNER  TEBEAL -

B =R RER RS - BHIRES00,000ETT - AEC RREFAA » Kenny BEEA °

‘ REEEA James (455%") BEBRE 500,000% 7T
‘ ZHRA Kenny (%2F * 175%") RESHE’ 500,0003 7T
RE10BRBEE  James T HREAH » €

ERE amesTT{EIRED ﬂ .

BB BRIRE (REA) FH ADIF ) BKennyFEEZAILXES : BHCEEEBREE
(REB1RB2 - WEKFERE : “. -

RRE — REA

({RE£%E%=-500,000%7T)

FI0EREFETRER
G SRR EARE 843,500% 7T
€O RBEASMEE 426,000%7T o BEER
REFBAS REBATR)' 332,000%7T BB2% - REA
BHBRLME 758,000%7% BEEDAR LE -

DIFRE — {REB1 DFRE — REB2
({#E£%8°%- 350,000 5T » BMM& ({fE£%3°%= 150,000 7T » Bl
REARELEHT0%) REAFELTEHI30%)

REREEA Kenny (275%*) REZEBA James (555%")
ZRA Kenny ZRA James
SRR 591,200% 7T SR EARE 254,800% 7T
REELEE 298,200% T RERSEE 127,80037T
HEALF) 232,400%7TC HEALF 99,6003 7T

B FREEE 530,600%7T B EREEE 227,400%70




AHEIRE EEEHE FE2E R BHESAIRE

RREANFE13EREFE  KennyBR25 X ZRose BEHAEE S - RREBREBIDIFKMG : CIAECRREFAHA -
Rose XA : C2RIABC RREFFARZRA ° KennyA IEEARNAMY BRECIHNE _REFFA > AMEETE=FH
HRERENMAGR  HERBEREEE-

(AREB1 RREB2FRBITERENIHEIR® - AR RER RHARLRME - )

{REEB1
({#E£%8°%- 350,000 5T - BMM&
REARELIFEMNT0%)

F13AREFEETLEN

<>
REBFEA Kenny (303%")
ZRA Kenny
B EEEALE 673,450% 7T
RBELSEE 299,950 7T o RHRECT
AR 312,900 7T kC2i# 'fz-am
EHERAME 612,850 5 e

DIRIRE — IREC SIFIRE — {REEC2
(1RE£%E%- 122,500% 5T - BME (1RE£%8°%- 227,500% 57T » BlME
{REEB1RE L FE35%) {REEB1{RELFE H65%)

<«

B <>

REFBA Kenny (305%") REFEA Kenny (305%")
EREFHA Amy (Kenny AX) ZEA Kenny

Rose PG Tt 438,618 7T
= (Kenny 52 + 27%) REESEE 194,968 7T
B 237,333% 5T
REHSEE 104,983% 7T AR 203,385 7T
SR ATF] 109.515%7% ErRESEE 398,353% 7T
HEFRRSEE 214,498% 7T

et
o TERESIEE BEHMNER -
o ITRRED BB EIE
- HIFRENRESF W TEER AR AT EENWEEREE, : &
- BRETE (a) BHARES PR W K (b) HIRES AN A EMEREE &
- EARREBANHRET A ERREER -
o —HREHFWBFWER - RRENMAFE - HRELBRERARSIFRE - FHEREDIFRIA FE - F2MHIBERRERR -



FHEIRE EEEHE FE2E R B RE

2 #Z Susan AR

Susan®— &S50 ' MIRITR - EMRATRBTE - EBRERTRARBRENR - USTEEREHH
R - CHEREER - RERWERES - MORERKMEERRGE - —FBH 350,000 THRE -

REBEA/ZRA Susan BHRE 350,000 7T
RRE#R 508% RELHE® 350,000 T

EBBEREFETHER - AHFRESEELE1,313,245%
=5 (IRFEH £ (BE306,281E 7T + AL HIALF'1,006,9643E 7T) ©

1,400,000 - v

1,200,000 - HE1EREEE > Susani2EL70,000E ST/E ARG 2 ik
HHRITES - 12274 - FAHHEH LB/ 5486,501E 5T

1,000,000 (R 4 B{E260,997 % 7T + K HRLT 7)1 225, 5042 7T) o
800,000 - A
600,000 -|| R E
350,000% ¢
400,000 | W

200,000

| | | oo
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 i;
5157 6157 755%¢
| B B =tsnema B ==
James & Susan IERRR :

i. James * Kenny - Rose & Susan B REATL - BRRIFWERES o

i, ERERATR) D B RARE BERREIR B AL T - WIHRFE o MEBBALR BIR S BEUIEHRE - AR AWIBEIR

iii. A James M ERFTAUREEIA - WAREL DD BRR®

iv. EARREA RIS B FIMREER -

v. BRERF  BAREAZRACHERREHSETR - BRESRERBRMERE o

B

o RHIMTF' RERKEBR TELE -

o LJames®ARME « MRREFHE ATEITERESITRIE RERZRAK - TREACAREFEA - RREFSAAGRERE THATERAFIFZE -
o DAERPIGEERRRAEHAZA  FIREFRERIU COBRRABER - WIFRYRE -

o FTEUREBIE - B - FEHR/SUBTERN 5 K/ B (BN EATR) 39 RIFRE - SCBEHB A « ARREBR O 5 K/skBIR A 48 LL 3R AT 51 B9l 25 o/ R E1 3R
Bai®E - ER0FRESAZA  TTRRBEBRENSERERBR - #BERETNETE2HENRBEZENTET

o HHETREBEFRERHTRNTE ErRBRERERBESENRE N - REEBBNRTEERYE G4 HEMEREEH19925/51.38 2202145
#9101.4 - 30FME LA T 9I7% °



At Bl

EREH FEEMR BERASRE

ATEIRE

REHREH
RIRFE
RERH
fREFHA

BMAHRESE
RERESHE
REREEE - TREHAN
EHRENREEE

BHEEE

ARERAT R

RRF=

BHRE

tE158EBE75%"

e

25%F

o RITPOEK K
° XR/AR/ER

250,0003£7C

IZI

RERSEEREERERRN  ENREEFHEBEFARSEE -  WRSEERRERERDN
RESFEFH -

HEEREEARRORERSEEMN CRBARN MR EAERE ZENSE -
BIRK - REFEAERERD BERPIE

BITEREDIFF
EH—#FREEBELEDOEEDIFIRE

HA R RIFR BN REBAAREBERENERE TR - HEERBANNSERESIK
HTEE$ j/j%ﬁ

RRREEEDEEEDE
ALFI

R BRIERE - AREERARBAZRATHE - MG IREH

ARRBERBNFEBAE ERTRRESFER FHEENGERERF BOLBPLTA
T FHBNE LB RORAN SR A E LN FEBNE LB TINSBERE
BN

BEEETERENLERE  LEREEENSNBENRE LT R AR
BEEE EREBRT - FREFNZAIEST °

IR N EE

BRI ZRBRERNFS - F2H [TERB—IFREMR] 2D

RERSEENL

o IRHRAIA

o REAMEMEEET (WF) -




=l 3
T EIEE TEAR  AHSRE

ATEIRE

BB RR

RfF

S REXMEER

EABRFRARE 2 RESF UM HIRIR o

EHBRDER > BUBAARRREENRBEREME R - WABERKEARRFHE - FH
RECE HATEENFREEE (WB) KRB TREFEA

EARRESE"  NMRENEHEATEBRE HIRLPIFHERMRL - EHERBRSEE
REMTA) R S HORER - TR RENRENGIETHEROAR - REMIREETHRE
RBEFRRESE EVFEETREFAA ©

ERRERAARDBEENRBIEREMHAF  ECROAERARAARERBERERZ
FREBE (RREZBREARRZERNR) - REZBURRRE - ARRBEZHARRY
AREMEE -

RERASHEBNUTRENSE : () BHERTEBRE N £2,500F T3 (i) RERE
EENL:

o RHRAIA

o REAMEMEEE” (WA) -

EAIERRERAERERRR  BEGBBEINER - ERNREZGR ZaABA T
Hep— @R ARG R E

o —EBBHN K
o DEINFR (RBRNZE EIRAEERNRE) -
REND BN RAI 2 3T F M

* 10 203304 - DEMNFHIRBEFTIEENFHEFINTIAA - MBNRESRHZ
RARRF  WEHARABTEEENIFRENSRE EIEMERESEINTERAA
Lk

o (EARR  REABEENRERAAPMRENFREES(HEE -

o MBZHAEHBAMSURES S QS HBHOMBEE (A ESHABE—E
BRZS RS HANSREENBLTED) ERIRA NS E—F B TFIHAM
-

s REBAEARESMEXBARE - HEMREIMEER I TAIERRATBEELENL -

WREFAARERBREEERSEA - S TANEED AN HHIRE -




=l 3
T EIEE TEAR  AHSRE

BT %

FHZRAS

F-REFBAA

RESIFEEIE

Bt hn R B

BRERE - HELNRERSEEN ERBARN - BRAEERERE -

EREF1AREFERERAERNZRA - EEERHARERRBARFIRIRANERR
fERAFmHtAx ©

BERERZBE  RESE RE  RERSEE  FWEE - KRBPAF REE GRS

RERHH B SEFTE - TAIRBRTBERHE

EREBGHRORT REFAAARBREGINTABESZEREREE - EE_RE
FAA « IBEBRUERANEE HARREENRE -

WME_REFBEARBHREFEAN » E_REFAABRIGERERZREGH - BITRE
FAEANRBEME LA TTRREFE ARNRBERN

BRFAGR - AR TREBEFLSHE _RESE ARRRREMRK

BESEREAFAE  RABENRELATAREZER  LRBEEAREEFTMERFE
ERIABR BB ERRERD BRI THHNRE - WAKHRAHE - IHBREREERERF
HZAIEB0RATTE - ABERFEFERATRF IR

BHRREKZAINFD KD D IRIRE - XASEAR B DB ORERS - RSO TR
EHRESE TNMEERRERESTER

EARRAHEEHREDIFRFERR - BORESPR L MBEEREEXNOMBECHER
AEERENRENFHREE  ERERERSEEMEBAN SREEAERNHIFRE
SR LHIFBEFEANDHRE - DIRENREFH  REAPNREFEHEGHRRE
I

ENREZGF - EARBENFFEH SRR MARSEERMRSE -

BRARENIEENS - F2HREGRK -

BINEIMETRIE® (BASEHRE)

AERMFAARNTRIHSEZR - MFTHRESBHHFE - CRRF2HBBREIEZE RIREGK -




Liml

FHEIRE

= R
SEREA
BURBREZHERE
EES3ES A

REEM

FEER BEHASRE

DEEREE ] 2—h ABRFEXRONASRREE - BORESAENRREEHER
BRETRRFALRE ERBRELREZER -

WEHRETNHE  CAEREERIEHANIERELRDEMACHINRERREYE -
BRAREALETERE CEANEARERE) (RATHMIBMRTEIRZFE) - 1E
BUH - B AR [R8H] A (BIRAEREASRERESSHFHBAEIN FTREFAAL
RERFAANEERERZ BEFOH21EE B A (ARPERE))  ERBNE LRERE
EERERE CEERE) - YHEFEEASRRE (BR) BRARRNEENEARELB 1R
ELHR O E1SBNMERERBBZBME RARE -

REBHERRE  BCEREFHTAZIBUBRE  HAFRSEBENEINES BTN
RERER -

ERHEAR  BRRBERESIMEREMPE - MERABERARRKEBUER E B
BRREZREBEENRCNEBARESENER (WE) -

EXRAERZAMAREEXAN (UBBELE) Bt —FRERST - BmARKET
ERBE  BAAAREFRAAZRENOIHEE  BREVRESEABREAHE
ESNGERMANRESE  BRERMERAXBAINNEMNESE - FRFAGRRAR -
BLHEATT B2 REMK -

CAHFREER  HENE (REAAREENEN) TEBBHNKBRERE R2RERS
BEM0% - BRAERE XA MR 2 ENIW A AR RLEE

i3

ETERHDRRME - TRRERPARENREBRGEERIHHFE - EREERREN

MEBBRERSEER - AMREMESRW -

FIBAREMNEMEE BN REN A MFIBRIR - AR B EEMEEHHERY
BARREFSEASZ T ARREZLFALEMANEMNRR




FHEIRE

FEER BEHASRE

[Tl
[Ty
dlnl
L]
\\—I

/

BIFRHRR ERSET

BRZER

ARB AT ERERHENEMERENEREN  UBTARRMEMESSERKEY
BRRIMbZ ZRAEERBE RPN SR B RARANR LR - AERERAARBREER
BERZENKECHESREXETREBMFETER - BEEHMU MREGRIHORR
BEARRQAAEE

s FHABRITHEARANESSREXNENEEAL:
o REEMERMUHIRBRAEEIREMB RS

o WENMERAEHUNFERENRENTIBRFZ > TILZERBRFIZKAZNF
TIEHE &

o RIFEEVRE o

WA EAI MRS RIE R LK /R ERL L - I REBERZ FRIBIN EEERELZ EATH
REBERM 2 FIAKLRE (NF) A I NECHREZ B - ARARZECHANBEENLEH
ERENBRERNSFBIERER -

BRBEENRA T MBI TRILRE
o REBEFMENFEANRERSERE X

o EARAABMARBEGH AMMEKECNBEREAIESEARTEREIMER » HEM
AT B H AR R SELEBR BRI T SRR © &

o BPIEEIRIBARE K/ SUEAH DIRFE A G LEAIRE

RERENEZE[/BREEE - AN WEFBFAITTRERREDEAFZ  MBEBRHITHRE
FERRIFEBREEERSES -

AT EIBERNFHENSBERETSR WA LRE « A EXRADARREFAAR/EZRA
2B (AR/tE) K/ S &/ 35 B RR @R TR EE R RRRERS) o

AEFEUETRERELN  REMNGEFRVUAREEEIINEMEEN - AR ZRAR
ARNFHE  F20 [X2Rk - REEERR] &2 -




FHEIRE

EREH EZER BEHASRE

EE[E b

FERRR S D EERR

FERBFIZE

RrzER

REN R

EiRER

RERRER

AEMDI—PDARNRFFRENRE - Bt - EREQAANEERBATE -

BXNREZKBARBEEN &7 CHEARFEEDREEMNENIERRE -
ERTRRTE - BRAAARRIER -

FFEABAR (NE) WAREFRE  YEHADRFREE - RELHALHNEET AR
BREIA ' HEEZ L BRRARATRREEECREDFRAUREIMER - GQFEFR
REE - AR FAXERERPRAZRE - TERRAZE - THBPWT

s REBBREE - RELZENRERRIZRKY - HAREE (BT ENBRANEE
BE) BREENERKD HAEENRBMLHAEETSRERERMTZE 257
BTRNERER - FEEERENRR - BRIEMNE  RENLEEE CRFR) &
B WmEEMRENDLEBREESNRRIEEERN 5 R ER/KFERBERE -

e BERE - -EBRRXTERB/BFRYTEE  URERENSHBENEERENSREARE
RIEMAS  KMFEERNEERE -

s BREXE - BERERE (2BAFIBRR’) RREAMRY FEE  REMASHFHRE
EARREHRATNEZZE -

s MXEE - EXHEFEIRTFHARENERERE (AT 2R FALRELRERRE
MER) REZMAX (I —BREENA) TRERERAS - thPEEMNERRRE -

MEAEFH2EAHHRR ETREHRERSAROREEELHRE -

EREDAREFAARERAREFHRMR - WEATAHARBSHMBERDES - 1A
REREMBETRBREERREL BB RR - EERTHEBRREAMRRER
REZREMEFWAL - MANENKRE (NF) JHELRECHTHRE -

RIVBEERRNGER - SRNEZFERTEBRSRNABE - Bt - BEARRETEMBEALD
15 BREFMEENZBEARREFIRERINEESHTERE -

ERINREIWREER  CERBRIXNRUBNRE  HERRARR TRETNRER!
AN/ BNREEENERMASE [EX NP UREENTE  BRETRNHANRE -
REHE L THRRER -




=)
HERE EESIE TERERS DEL{RE

BEADALIRE

BPBELNDALASRERBRBILIFRENE - RENZEIREIHEE RERSEBELEMNE  RECMEENRR
FHEIMIE ° JFRFBNS A RELAFAR - BREFEADZFASRBREBOMHRR -

DEERERE ) RELH (08) - BATITRIKE -

BRI ZIERRERF R (ATTRREDIFEE MEBURELUENBERRIN) - FINERFH - RRIREHHHFEIR o
BRI 2R FERMNBRREPORE - URERFOTSBERM TRHNRE - ERSERNIRER A EHETE

BRFE - F2HANMEFA [RHEIRE] &5 -

HREAR ' ERMLERRTE ?

SREBTA) (A0) WIERE - KB MRS D REDRERNEEETRN FIESE
s REEEMRERRKRR

o HMEEMRBMEASNRENES

o BRE KRR REEMRX R

o HWIREAMNRHIRBHFAERAN LA EMERE -

EREBRDVENER - QAR TSN BEXRFBFEHE - ARBARN SERERD -

BREXZRBREZENFE  F2HEANMITFA [ EZRBR—IHREN D] &0 -

SHREREEIENEZ?
DIRERHEMEANREN T BEHAENER T ABRENZIN - TARNKRERRENIIFRIFNEMTAHRRE - ER

BOMNVERHIAA - REME - RBAMN GHE Rz - REME - REBAM TR

REALFIAIER
3t ERIE AR

BAIEEHDTRENRAAAENN G - BRARMDAEBOEFEESCERARAERBARA - AR FERFINF L -
BMERIRE RENEBAFKTETERRT - BENERRRREREHRARRPRANTAY - HEBIHKT LBED
A o AR ER - RMEE BB BARKILR S - BEDZADERE -

DFHEFZAREREA

RERREFAAZBOAFE - ROBEEELRTIRFREAR (Fltn: Em - ERER SR LEZFH) &k (B K&
RR) BREEAREFRBRERREARERBNAFER -AFEEERMzBOMNE - HAEKL —EHEXEEGFERNEE
ZEg  AERDARENERNEHLN NETREBIER -




HE
SHEImE EZER PHETIRE

BB A IRE

RERBENEHR

TEE BAREEAR DR HRR - RPOSBOIRIRTFIERE - UEREBENBR BRREMNIASEE—RPBANERETEH
FAREHBEER  AEEBHRERRNEBEHEERANNE - TEFEHHAR - RFIB AT —REFREAREFRRENEE -
HEZ2EFIRIIBEEEBEZ ISR -

B ERREESRERE AN RN RN LRTE - flan - FRIFIBRREENRE SRR RN RBREENRESER
=i RIFATEERERRIEHIEE

REBRR R

RO EERIEA

() BEVRBREATA] 5 IR AR GE MR B

(i) BBLIPLAFREERFNORERER &

(iii) #EFF AT AR FE -

PHRENEERBTEREREEEEAN - AT RSEETTERCEMBRT AT RSZEE (FUTREARSIU L) &

FEEE GERTR) - BTSN ARREE FTERNLEREESUARBEITTAEANGEEMER - MEHBERMRELH
ERAER -

HMEBREAEEEHSBREETRBRNEE - WIREETRMETS (F220M - EBEREN) - §% (F2R%7T) &
1% - BEEERRBMAEINERKF  BEMETEEMER

BEEEDE
REBESEEH%
BTh=EE (BEtEEFRLEREE) 40 - 60%
WREE (BETLERE) 40 - 60%

i ERESE LT S B RIS R BT L A LR -
EREERDER - HAEEER (BEENRRK) TISBEREE
o ERHTISIERKEARRTREL

o REMRERIFHREF=E

o REMAEZMERKTF

o G RBHIRMA - LRRAZNEHRLEELER K

s REMAERERR

RERMNKERRARLBRE/MNZEENERDYE  FEIAESHARANERSERETNBREELE - EREERE
ARERAED L - AR TR ERETEIEH T -

EREBAT A Y MRS - ATREE R EAA BN T ERBERT2E [T 2AR | 5

MTHREZENER  FHEEKRRBBY https://mwww.hsbc.com.hk/zh-hk/insurance/info/ °
SRS IR T B S E RIS TR PN ERNAFIREBLHERARE - AMEFNBARRXRFRARAVERARKRENEEZ -



https://www.hsbc.com.hk/zh-hk/insurance/info/

FHEIRE EEEHE FEER B RE

1. REMIHSBEIAIERE - LAARABBEREER -

2. WRDIKRE  BARKRERAFAZA0AANRREAE  BEREFERARFIX - SNRRERZ AN K BINH DI
RE - WESRZHRERS - FHHFRENRESE TP RAR RN EE N RERBER kb - RRE L BT
EH" TAEEEER -

RREF[FEAATRITEREDIFRIAR - BAOWREEELFIREFEARTRA - EERZRAFREATRER  LHAAT
BERA BRI IHHEAZ -

REDFHFZ Rt EHNRRESERL - DIWRENRESRLREFEERRENRR -BIFELSAZH  BRRRE
M —tMRFEIRE - R AR ER RO IRE - EAG BINMIREBRERRE - MADFIRENA -

AOFWREMS  FTABTEREDFOABSEBEARTBARRELEME °

3. BHINBIMETREBRZRAFESOR XXM EBREERIRELIFR UBREERE) KIE (BRERITEREDIFEER
ML RRENEIBIMECTRETBL L MO FREQOOBINBINECREGIZBRIGERRABREHIL) - 85
RRAZSEIEFR 3,000,000 TR EEFE CERNRMEZOMARBRINEINLETRE) - A B FF ARG ADRIA KR
£H  BF2HMIMRER BB

4. FRIEXRAZRESEA RFERBERME) R T —REANFEK -
5. DEENTIRRBEBEZRATRZ AEANTINBHRE - BRAIFFAGRNAR] - F2HREGK -

6. REVEAREFER  BUREFEAGUTERRELREZRA » ERZHRABREAIRER - XAANRARZHRAGRR
A MmALAZ - (RN - BERSRAERMRE - YARMRTIRANEER - BRETRNEERERR - EREFH
EAREBEREEMBBRE

7. #tiP [REZR | X [EHZR] ABFREEMRENSHERBLE LR UABEIRAG) REZRANZRFR TAM
TR - ZERBE [AFE] R [ARF ] EEABRRE - AARRER (X EREFREERFELASZNERERE) -
AEENTTREEN - ARARRERNREBEZFEAN/IREFEARREARENENMAEL DRI ABIREAE -

8. RESCHEANEETARENMFANNRE  REBEBEURBEAREZAR SN TRBNEBAF  RESBEI TR
FHRESRACREANRSEE -

9. EITHHERRE  ARFARNBEES KRR ESTR D EENEILR MRS BRI RRA KOS M -
WASERWERMARS - BRERE D RRAFFAGRNAR] - F2EREGRK -

10. BREMEREENREER - I EAREROER RN EREARMT 2 RESHFE -

N\ 7

FZER

RERKWERNER - EALENEE—F - HMXLEEHEEAIMRENTR - @2 7H DERRR S B EER
EABTE -

B EREL 51T - AL HEETTIEE S EIRTEE -
2| www.hsbc.com.hk/insurance

Him E—RES21T

14


https://www.hsbc.com.hk/zh-hk/insurance/

EfERRETE

ERABRR (E8) ARAT

HSBC Life (International) LimitedE2 A ZRE (BIFE) BRAR ([ARQR] & [HM])) ERBEREFMKIZBRAR - KRARA
ELEBE T REARESHMNBRRZ— -

FERBTRERSRE
ERNERLE1IES 01 E 1812
ARRERBEEER (RER)) RERTHEEE @ REAFITRREERBREES -

EELSEERTERAR (DEL ) DRBREZEED (FEEME41F) EMARRNEBRITHRES HASFRE 2 RE
RIEHEE - DEBRRG S RARRZEMMIPER ZEM - AARBMAREABMETBHHTRRELESHE -

HNESREZHAFHESEREIEERRISMEENAERTHE (EE LR AR ENSRADFRED ONBERLE) -
LARMETERADTMRBIZR B ARSI RE DRREGRLAROEMMS - BEERBARTEEKERR -

ARREAERMTAITHSRER A ERIDREZHMRL - WRREFL —AEEHREK - BEMAME  AERTFIEEREN
STHEMBRHERER I NWEMEE - AERMFATNSRZERT—RE - BREFENGREAA - F2HENRE -

2022F11 A

ELASKRE (B BRARREUTRIEA:

Tions,

HSBC Life (International) Limited
[Diginal Pokic e

RAERIBIBER
Investor and Financial
Education Award

REg

oA IFEC

2021 WINNER

[ { \
'7( INSURANCE INSURANCE AWARDS [ NSURANCE AwARDS
AWARLS Excellence in Outstanding
I)i;.:it,\l'i'n.\nnful'm.\tiun.)ﬁl_ i Training & Development

\ _T/()/) J \ S \ Ahwerd

Bt BNmenut Bomben.h et Boomen b

SRR 1SR SRR /1SR 50 R T 1SR SR A SO SRR SR
Y\ a9 X 718D X 729 X 789 X
022 022 022 022 022
& N v 5 v 5 v 5 4 5
Excellence Performance Excellence Performance Excellence Performance Excellence Performance Excellence Performance
Insurance - Brand of the Year Bancassurance Training Academy of the Year Insurance - Corporate Social Responsibility Insurance - Cross-Border Insurance Services Insurance - ESG Sustainabilty of the Year o
=
~
o
Bloomberg L Bloomberg L Bloomberg L Bloomberg L o
Businessweek %  Businessweek §A  Businessweek §A  Businessweek ;%\ e
FALTE IR e SR SE)A T oD SO SR A T oD SO FACTEE SRR e ;I
[aa]
) ) ) ) &
022 022 022 022 o
™ : v - r— r— — 2
Excellence Performance Excellence Performance Excellence Performance Excellence Performance
Insurance - Integrated Marketing (Service ) Insurance - Medical Care nsurance - Service Innovation Insurance - Voluntary Health Insurance
REER
— oa N . REREEN
HEZASRE (BR) §RAR GEMRINAFEZARAR) F# AR
Issued by HSBC Life (International) Limited (Incorporated in Bermuda with limited liability) wiscos FSC™ C158933




More about
participating policy

Introduction

Product summary Important notes Key risks Endnotes

Get more out of your wealth, and life

You have two kinds of wealth - actual and potential. And you'd no doubt want to make the most
of what you have by tapping into its growth potential. HSBC Jubilee Wealth Insurance Plan /%
(the “Plan” or the “Policy”) offers you medium to long term capital growth and life protection to -

help you realise the future you expect while staying prepared for the unexpected. At the same

time, a number of wealth management options provide the flexibility you need to fine-tune your .
plan as you approach a well-deserved retirement or prepare for your next generation.

HSBC Jubilee Wealth Insurance Plan is a 25-year participating endowment insurance plan
designed specifically for people with medium to long term savings objectives.

- . Wealth accumulation
= o
,C:; 7 e Guaranteed Cash Value — the Guaranteed Cash Value starts at 85% of the premium paid at
%—f@ ! policy inception and gradually increases until it reaches 100% at policy maturity to offer a
=2 strong foundation for accumulating your savings for a fulfilling retirement.

Terminal Bonus' — a non-guaranteed sum that is provided to add to the total return for the
policyholder.

Long-term competitive return — Your Policy is supported by our diversified investment
portfolio, which aims to give you the peace of mind you want to embark on your next
exciting journey.

Life protection

In the unfortunate event of the death of the life insured during the policy term, the
beneficiary(ies) will receive a Death Benefit.

Policy Split Option®

e To help you allocate your wealth more efficiently, starting from the 5" policy anniversary,

the Plan gives you the option to split your Policy into new policies. Each original policy
can be converted into up to 3 new split policies, while the policy term of each of the split
policy(ies) and the total cash value of all the split policies will be the same as your original

policy.

HSBC Jubilee Wealth Insurance Plan is a life insurance plan with a savings element and non-guaranteed returns. Part of the
premiums pays for the insurance and related costs. It is not equivalent or similar to any kind of bank deposit.
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How does the Plan work?

The Plan is designed to help boost your prospects by offering potential capital growth over a 25-year term while protecting you and
your loved ones from the financial consequences of unexpected events.

N Additional Accidental Death Benefit®

SN

A ,,:, Subject to eligibility, this benefit is included in the Plan, with no additional premiums required.
o L If the life insured passes away due to accident before the end of the policy term or the age* of
p 80 (whichever is earlier), an extra 30% of the Total Basic Plan Premium Paid® will be paid to the

beneficiary(ies) in addition to the Death Benefit payable under the Policy.

Please refer to the respective policy provisions for the detailed terms, conditions and exclusions
applicable to the Additional Accidental Death Benefit.

= Death Benefit Settlement Option
With 2 Death Benefit Settlement Options to choose from under the Plan, you can decide how best
to take care of your loved ones financially in the unfortunate event of the life insured’s passing. The

Death Benefit will be paid to the beneficiary(ies) in accordance with the selected settlement option,
which cannot be changed after the life insured’s death. Subject to the Policy’s terms and conditions,
the benefit will be provided as a lump sum payment as set out in the Plan or as annual instalments paid
over 10, 20 or 30 years to help protect the financial future of the beneficiary(ies).

< (@) ) Change of life insured®
- Since your wealth transfer requirements may evolve over time, the Plan gives you the flexibility to
“' change the life insured for unlimited times after the 1% policy anniversary.
)] n Contingent policyholder
Subject to the terms of the Policy, the Plan allows you to nominate a contingent policyholder for
‘ your juvenile policy(ies) to enable these policy(ies) to be managed by someone you trust in the
- unfortunate event of the death of the primary policyholder.

Easy application

Applying for HSBC Jubilee Wealth Insurance Plan is simple. For individuals
who meet HSBC Life's criteria’, medical examinations may not be required.

Ml =€
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Let's look at James's story

James, 45°, is a successful entrepreneur whose business is prospering. He and his wife, Carrie, have a
17-year-old* son, Kenny. James wants to set aside some funds for supporting Kenny when he starts his
career after graduating from university. At the same time, James wants to build up his retirement reserve.

James decides to take out an HSBC Jubilee Wealth Insurance Plan with a single premium of USD500,000
with himself as the policyholder and Kenny as the life insured.

‘ Policyholder James (age* 45) Single premium USD500,000

‘ Life insured Kenny (son, age” 17) Policy amount® USD500,000

In 10" policy year, James exercises ﬂ J

the Policy Split Option? and divides the = Put aside start-up u Build wealth for his
original policy (Policy A) into policies B1 ' fund for Kenny - own retirement
and B2 for two purpose: “.

Original policy - Policy A

(Policy amount® = USD500,000)

At the end of 10" policy year:
! 3\ Total Death Benefit USD843,500
9QLL> Guaranteed Cash Value uSD426,000 Policy A will be
Policyholder: Terminal Bonus' USD332,000 terminated after
James the Policy split
Projected Net Cash Value USD758,000 into B1 and B2

Split policy - Policy B1 Split policy — Policy B2
(Policy amount® = USD350,000, which is (Policy amount® = USD150,000, which is
70% of policy amount?® of Policy A) 30% of policy amount® of Policy A)

Policyholder Kenny (age4 27) Policyholder James (age4 5b)
Life insured Kenny Life insured James

Total Death Benefit USD591,200 Total Death Benefit uSD254,800
Guaranteed Cash Value USD298,200 Guaranteed Cash Value uSsSD127,800
Terminal Bonus' UsD232,400 Terminal Bonus' USD99,600
Projected Net Cash Value USD530,600 Projected Net Cash Value UsD227,400
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In the 13™ Policy year of Policy A, Kenny wants to create an education fund for his 2-year-old* daughter, Rose. He decides to split
his Policy B1 into secondary split policies: C1 with himself as the policyholder and Rose as the life insured, and C2 with himself as
the policyholder and life insured. For the Policy C1, Kenny designates his wife Amy as the contingent policyholder so that even in
the unfortunate event of his death, this juvenile policy will remain in force and its value will continue to grow.

(If Policy B1 and Policy B2 apply to exercise the Policy Split Option?, we will consider the application on a first come first serve basis)

Policyholder
Life insured

Total Death Benefit

Terminal Bonus'

Policy B1

(Policy amount® = USD350,000, which is
70% of policy amount® of Policy A)

At the end of 13" policy year

\ 4

A <

Guaranteed Cash Value

Projected Net Cash Value

Kenny (age* 30)

Kenny

USD673,450

USD299,950 Pollc.y B1 will be
terminated after

USD312,900 the Policy split

USD612,850 into C1 and C2

Split policy — Policy C1
(Policy amount® = USD122,500, which is
35% of policy amount® of Policy B1)

Kenny (age* 30)

Policyholder
Contingent policyholder Amy (Kenny's wife)

Rose (Kenny's

Life insured daughter, age* 2)
Total Death Benefit uSD237,333
Guaranteed Cash Value uSD104,983
Terminal Bonus' USD109,515
Projected Net Cash Value USD214,498

Split policy — Policy C2
(Policy amount® = USD227,500, which is
65% of policy amount® of Policy B1)

Policyholder Kenny (age® 30)
Life insured Kenny

Total Death Benefit USD438,618
Guaranteed Cash Value USD194,968
Terminal Bonus' USD203,385
Projected Net Cash Value UsSD398,353

Notes:
o No extra cost will be charged for exercising Policy Split Option?
e The conditions for exercising Policy Split Optior‘nz include:

- The policy amount® of split polices must not be less than the minimum amount requirement as may be determined by the Company from time to time;

and

- The Policy is without any assignment: (a) at the time of the application of Policy Split Option® and (b) prior to the policy split; and

- No policy loan has been taken out while the Policy is in force.

e Once the application to split the Policy is accepted, the original policy will be terminated and all benefits, terms and conditions of the original policy shall
apply to the split policies. For details about the Policy Split Option?, please refer to the section “Product summary" and the policy provisions.

Endnotes
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Let's look at Susan’s story

Susan, a 50-year-old* banker. In times of economic volatility, she wants to invest her wealth in different
long-term wealth management products in order to spread risk through different asset allocation and steadily
grow her wealth to prepare for retirement. Susan decides to apply for HSBC Jubilee Wealth Insurance Plan
with a single premium of USD350,000.

Policyholder / Life insured Susan Single premium USD350,000

Issue age* 50 Policy amount® USD350,000

At the end of 25" policy year,
the Projected Net Cash Value will be growing to USD1,313,245
usb (Guaranteed Cash Value USD306,281 + Terminal Bonus' USD1,006,964)

1,400,000 - v

1,200,000 - At the 11 policy year,

Susan decides to withdraw USD70,000 to fund her Antarctica trip.
After withdrawal, the Projected Net Cash Value will be USD486,501
(Guaranteed Cash Value USD260,997 + Terminal Bonus' USD225,504)

1,000,000 -

800,000 - A

600,000 { | Single premium
USD350,000
400,000 - <

200,000

T T T T T T T T T T T T T Policy
1 2 3 4 5 6 7 8 9 0 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 year

age* 51 age’ 61 age* 75

. Single premium . Projected Net Cash Value . Withdrawal

Assumptions for James’s and Susan'’s story:
i. James, Kenny, Rose and Susan are non-smokers and they are in good health. They are currently living in Hong Kong.

ii. The Terminal Bonus' scale and investment returns are based on current bonus projection and therefore are not guaranteed. The actual amount of the
Terminal Bonus' is not guaranteed and is declared at the Company’s discretion.

iii. No partial surrender® has been made during the policy term for James's story.

iv. There is no outstanding policy loan while these policies are in force.

v. The underwriting conditions applicable to the changing of life insured in a real-life situation would depend on individual circumstances, to be assessed on
a case-by-case basis.

Notes for James's and Susan’s story:

e The Terminal Bonus' are derived under the best estimate scenario.

e The original policyholder will lose all rights and interests under the Policy including entitlement to all benefits of the Policy upon exercising the option of split policy
and change of life insured without retaining as a policyholder under James's story.

* The examples are hypothetical and for illustrative purposes only. The figures and charts shown above are based on the listed assumptions and are subject to
rounding adjustments.

e Past, current, projected and/or potential benefits and/or returns (ie Terminal Bonus') presented are not guaranteed and are for illustrative purpose only. The actual
future amounts of benefits and/or returns may be higher than or lower than the currently quoted benefits and/or returns. They are for illustrative purpose only and
do not represent the actual payments and the actual scenario. You should refer to your insurance proposal for illustrated figure and details.

* You should also remain aware of the impact of inflation over time, which will likely significantly reduce the spending power of accumulated amounts over time.
According to data published by the Census and Statistics Department of Hong Kong, the Composite Consumer Price Index, which was at 51.3 in 1992, had risen
to 101.4in 2021, a 97% increase over 30 years.
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Premium payment period

Issue age

Policy currency

Policy term

Premium payment method

Minimum premium
amount

Guaranteed Cash Value -
The cash value of the Policy at
any time during the policy term

Net Cash Value

Terminal Bonus'

Surrender benefit

Single premium

15 days after birth to age* 75

usD

25 years

e Bank transfer; or
e Cheque / cashier order / demand draft

uSD250,000

Guaranteed Cash Value refers to the cash value of your Policy that accumulates over time during
the policy term. It is calculated based on the policy amount® at the relevant time.

At any time, the amount equal to Guaranteed Cash Value plus Terminal Bonus', less any
indebtedness'®. When the Policy Split Option? is exercised, a portion of the Net Cash Value as
specified by policyholder in the policy split request will also be allocated to the split policies.

The Terminal Bonus is non-guaranteed. It will be declared at the Company’s absolute discretion.
The amount of any potential Terminal Bonus will be determined by the Company when it
becomes payable.

The Terminal Bonus shall be paid when you fully or partially surrender® or terminate your Policy,
when it matures or lapses or when the life insured passes away.

The Company will update you the amount of the Terminal Bonus of each policy anniversary on
the respective annual statement and when the Policy Split Option? is exercised. Such amounts
as shown on the annual statement(s) may be lower or higher than those illustrated on the earlier
annual statement(s) issued.

Growth assets are mainly invested in private equity and potential high volatility and illiquidity of
private equity may give negative impact to Terminal Bonus. Under certain circumstances, the
non-guaranteed benefits may be zero.

Please refer to section “Key risks — Non-guaranteed benefit” for the details of key risk factors.

Guaranteed Cash Value plus the:

e Terminal Bonus';

e Less indebtedness' (if any).
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Product summary

Partial surrender®

Surrender

Death Benefit

Death Benefit Settlement
Option

You may request to partially surrender this Policy by reducing the policy amount?.

To apply for it, you have to submit a written request in a form prescribed by the Company. If the
request is approved by the Company, the Net Cash Value attributable to the reduced portion of
the policy amount’, if any, will be payable to the policyholder.

Upon the reduction of policy amount®, the Total Basic Plan Premium Paid® under this Policy

will be adjusted and reduced proportionally. Consequential adjustments will be made in the
calculations of Guaranteed Cash Value, Terminal Bonus' and Death Benefit in accordance with
the terms of the Policy. A policy endorsement with the revised policy schedule will be issued to
the policyholder upon the reduction of policy amount® has taken effect.

You may surrender the Policy at any time for its Net Cash Value as at the date such request is
processed, by filing a written request with us in a form prescribed by the Company (subject to
the terms of the Policy and the Company's requirement). Upon full surrender, the Company’s
liability under this Policy shall be fully discharged.

At the date of death of the life insured, the higher of (i) Total Basic Plan Premium Paid® plus an
amount of USD2,500 and (ii) Guaranteed Cash Value plus

e Terminal Bonus';

e Less indebtedness' (if any).

The policyholder can choose one of the Death Benefit Settlement Options at the time of
application or make the request after policy issuance. Subject to the terms of the Policy, the
beneficiary(ies) will receive the Death Benefit:

e Inalump sum payment or;
e By regular instalments (only applicable to policies without any assignment).
Regular instalments will be paid to the beneficiary(ies) annually over the selected tenor:

e 10, 20 or 30 years. Remaining amount of benefits will be left in the Company to accumulate
at the non-guaranteed interest if any as determined by us, until the full amount of benefits
has been paid to the beneficiary(ies).

e The beneficiary(ies) does not have the right to change the Death Benefit Settlement Option
set by the policyholder at any time.

e |f the beneficiary(ies) passes away while he is receiving the Death Benefit in regular
instalments, the remaining amount of the Death Benefit (or, if there is more than one
beneficiary, the portion of the remaining amount of the Death Benefit attributable to that
beneficiary) as at the beneficiary’s death will be paid in a lump sum to the estate of the
beneficiary(ies).

e Only 1 settlement option can be selected at any one time for all the beneficiaries of a Policy.
After the life insured passes away, the selected settlement option cannot be changed.

The regular instalments option will not be accepted if no beneficiary(ies) has been designated by
the policyholder under the Policy.
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Product summary

Maturity benefit

Change of life insured®

Contingent policyholder

Policy Split Option®

Supplementary Benefit

Guaranteed Cash Value plus a Terminal Bonus' less indebtedness' (if any), will be paid when the
Policy reaches the end of policy term.

You are entitled to the change of life insured of your Policy for unlimited times after the 1° policy
year. Change of life insured is subject to evidence of insurability and our approval which is based
on the underwriting conditions of the life insured.

Policy amount®, premium, Guaranteed Cash Value, Death Benefit, Terminal Bonus' and
Indebtedness'® as at the effective date of change shall remain unchanged.

The original maturity date will also remain unchanged. A new incontestability period will also apply.

Subject to the terms of the Policy, policyholder can designate a contingent policyholder at any
time for his/her juvenile policy. The option of contingent policyholder is only available for the
Policy without any assignment.

If a contingent policyholder becomes the new policyholder, he/she shall assume all the
obligations and be entitled to exercise all the rights belonging to the policyholder, under
specified conditions and subject to the terms of the Policy.

Please refer to the policy provisions of the contingent policyholder for detailed terms and
conditions as well as exclusions.

Starting from the 5" policy anniversary, if your Policy is not under assignment and do not have
any policy loan and accrued interest, you may apply to split your Policy into new policies under
this Plan and subject to our approval. This option can only be made once per policy year and
within 30 days before a policy anniversary.

Each original policy can convert into up to 3 new split policies with new policy number assigned
by us, meanwhile the policy amount® of split policies must not be less than the minimum policy
amount® requirement.

Upon approval by us on your change request for policy split, your Policy will be terminated

and all the Total Basic Plan Premium Paid® and Net Cash Value of your Policy up to that point,
including Guaranteed Cash Value and Terminal Bonus', will be allocated to the split policies
according to the ratio of the policy amount® (as requested by policyholder) applicable to such
split policies. The policy term, policy date and policy years of split policies will remain the same
as your original policy.

Any such request will be assessed by us on case-by-case basis and is at our discretion subject
to the terms of the Policy.

Please refer to policy provisions for more details of Policy Split Option.

Additional Accidental Death Benefit’, with no additional premiums required.

The contents in this product brochure are for reference only. You should read this document in conjunction with the respective
insurance proposal and policy provisions for details.
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Cooling-off period

Market value adjustment
for single premium
policy

Suicide

Policy loan

The HSBC Jubilee Wealth Insurance Plan is a life insurance plan with a savings element. Part
of the premium pays for the insurance and related costs including, but not limited to, policy
acquisition, maintenance and claims costs.

If you are not satisfied with your Policy, you have a right to cancel it within the cooling-off
period and obtain a refund of any premiums and levies paid, subject to any market value
adjustment (applicable to single premium policies) (see section below for details of market
value adjustment). A written notice signed by you together with your Policy (if received)
should be received by the office of HSBC Life (International) Limited at 18/F, Tower 1, HSBC
Centre, 1 Sham Mong Road, Kowloon, Hong Kong within the cooling-off period (that is, a
period of 21 calendar days immediately following either the day of delivery of the Policy or the
day of delivery of the cooling-off notice to the policyholder or the nominated representative,
whichever is earlier).

After the expiration of the cooling-off period, if you cancel the Policy before the end of the
policy term, the projected Net Cash Value that you receive may be less than the total premium
you have paid.

During the cooling-off period, single premium policy is subject to market value adjustment,
which refers to the amount of the shortfall (if any) by which the value of investment for the
single premium at the time when the cancellation notice on the Policy is received by the
Company has fallen below the amount of the single premium paid.

If the life insured commits suicide, whether sane or insane, within one year of the issue date
or from the effective date of reinstatement, whichever is later, the Death Benefit payable under
policyholder’s policy will be limited to the refund of the amount of premiums policyholder

paid to us less any amount we paid to the beneficiary(ies) since the policy date. Please refer to
policy provisions of the basic plan for detailed terms and conditions.

You may apply for a policy loan provided that the amount borrowed (including any previous
unpaid borrowed amount) does not exceed 90% of the Guaranteed Cash Value after
indebtedness™. You will be advised of the rate of interest determined by the Company which
may change from time to time.

Any partial surrender® may reduce the Guaranteed Cash Value and Death Benefit of the Policy.
When the policy loan with accrued interest exceeds the Guaranteed Cash Value, the Policy may
lapse.

Please be reminded that any indebtedness' on this Policy outstanding at the time of

any payment under the Policy will be deducted from the amount otherwise payable. The
Company'’s claim for any indebtedness'® shall be prior to any claim of the policyholder or the
beneficiary(ies) or the assignee(s) or other persons.
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Tax reporting and
financial crime

Termination conditions

Applicable laws

Eligibility

Policy currency

We may from time to time request information from you regarding you and your Policy for

the Company and other members of the HSBC Group to meet certain obligations to legal or
regulatory bodies and government or tax authorities in Hong Kong and overseas. If you fail to
provide to the Company information that is requested from you or if you present a financial
crime risk to a member of the HSBC Group, such consequences as set out in your Policy terms
include that the Company may:

e Take such actions as are necessary to enable it or a member of the HSBC Group to meet its
obligations;

e Be unable to provide new, or continue to provide all the services to you;

® Be required to withhold payments or benefits that would otherwise be due to you or your
Policy and permanently pay those over to tax authorities; and

e Terminate your Policy.

Should any benefits or payments be withheld and/or the Policy be terminated by the Company,
the amount you get back plus the total amount you have received before policy termination (if

any) may be less than what you have paid. The Company recommends that you seek your own
independent professional advice on your tax liabilities and tax position in relation to your Policy.

We have the right to terminate the Policy under any of the following circumstances:
e The policy loan with accrued interest exceeds the Guaranteed Cash Value; or

* \We reasonably consider that by continuing the Policy or the relationship with you, we may
break any laws or the Company, or a member of the HSBC Group, may be exposed to action
censure from any authority; or

e We have the right to terminate pursuant to the terms of the Policy and/or any
Supplementary Benefit.

The laws governing the Policy are the laws of Bermuda. However, in the event of any dispute
arising in the Hong Kong SAR, the non-exclusive jurisdiction of the Hong Kong SAR courts
will apply.

The Plan is generally available to anyone who is between 15 days after birth and age® 75. The
Plan is subject to the relevant requirements on nationality (country/region/territory) and/or
addresses and/or residency of the policyholder and/or the life insured as determined by the
Company from time to time.

The Plan is available in US dollars. Both premiums and benefits can be paid in currencies other
than the policy currency. Please refer to section “Key risks - Policy currency risk” for the details
of key risk factors.
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Key risks

Credit and insolvency The product is an insurance policy issued by the Company. You are subject to the credit risk of
risks the Company. Your premiums paid will form part of the Company'’s assets. You do not have any
rights or ownership over any of those assets. Your recourse is against the Company only.

Non-guaranteed benefit The scale for calculating the Terminal Bonus' is not guaranteed and is determined by
the Company from time to time. Whether the Terminal Bonus' is payable and the size of the
Terminal Bonus' to be paid depend on how well the Company has performed with regard
to investment returns on the assets supporting the policies as well as other factors
including but not limited to claims, lapse experience, expenses and the long-term future
performance outlook. The key risk factors are described below:

¢ Investment risk factors — The investment performance of the assets supporting the
policies could be affected by changes in interest rate and its outlook (which affect both
interest earnings and values of assets), fluctuations in price of growth assets, liquidity
of the underlying assets and various market risks including but not limited to currency
risk, credit spread and default risk. It is also worth to note that fixed income asset invested in
Private Credit (non-rated) and growth assets invested in Private Equity Fund (PE) may involve
higher level of volatility risk and liquidity risk.

e Claims factors — The actual experience of mortality and morbidity is uncertain, which
may lead to a higher than expected claim or living benefit payment and impact the overall
performance of the product.

e Persistency factors — The actual experiences of policy surrender (full or partial®) and
policy lapse are uncertain, and therefore it has impacts on both the current performance
and future return of the portfolio of the policies.

* Expense factors — The actual amount of any direct expenses (eg commission,
underwriting, policy acquisition and maintenance expenses) and indirect expenses (eg
general overhead costs) incurred and apportioned to the group of policies may be higher
than expected and impact the overall performance of the product.

Risk from surrender If you surrender or partially surrender® your Policy in early years, the surrender proceeds to be
received under the Policy may be significantly less than the premiums paid.

Liquidity risk This Policy is designed to be held for the entire policy term. Should you have liquidity
needs for any unexpected events, you may apply for a policy loan or surrender the Policy
in full or in part®, subject to the respective policy terms, however, this may cause the Policy to
lapse or to be terminated earlier than the original policy term, and the amount (if any) you
get back may be less than the premiums paid.

Inflation risk Cost of living is likely to be higher in the future than it is today due to inflation, therefore
you or your assigned beneficiary(ies) may receive less from the Policy in real terms in the
future even if the Company meets all its contractual obligations.

Policy currency risk You are subject to exchange rate risks. If your Plan is denominated in currencies other than
local currency, or, if you choose to pay premium or receive benefit in currencies other than
the policy currency(ies), the actual amount paid or received by you will be subject to
change according to the prevailing exchange rate to be determined by the Company from
time to time between the policy currency and the local/payment currencies. The fluctuation
in exchange rates may have impact on the amount of payments including but not limited to
premium payments, levy payments and benefit payments.

11
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policy

More about participating policy

We issue participating life insurance policies providing both guaranteed and non-guaranteed benefits. The guaranteed benefits may
include the Death Benefit, Guaranteed Cash Value and other benefits that vary depending on your chosen plan. The non-guaranteed
benefits comprise the policy dividends which allow policyholders to share in the financial performance of the life insurance operation.

For HSBC Jubilee Wealth Insurance Plan, the policy dividends, if any, is in the form of:

Terminal Bonus' which is declared upon early termination (except if it is due to the exercise of Policy Split Option?) of the Policy due
to, for example, death or surrender, or at policy maturity.

The Terminal Bonus' amount may change from time to time based on the performance over the life of the Policy before the time of
declaration and prevailing investment market conditions. The actual amount will not be determined until it is payable.

Please refer to section “Product summary” of this brochure for more details.

What factors will affect your Terminal Bonus'?

The Terminal Bonus' is not guaranteed. The size of the Terminal Bonus' and whether it is payable depend on factors including but
not limited to:

e The investment performance of the assets supporting the policies;

e The ability of liquidating the underlying assets supporting the policies;

e (Claims, lapses, and expenses experiences; and

e The long-term expected future performance of investment and other experiences mentioned above.

If the performance over the long term is better than expected, the Terminal Bonus' paid would increase. If the performance is below
expectation, the Terminal Bonus' paid would decrease.

Please refer to section “Key risks - Non-guaranteed benefit” of this brochure for more details.

What are the key benefits of participating policies?

The key feature of participating policies over other forms of insurance policies is that in addition to the guaranteed benefits, you will
also benefit from an additional Terminal Bonus' payment if the investment performance is better than that required to support the
guaranteed benefits. The better the performance, the greater the Terminal Bonus', and, conversely, the worse the performance, the
lower the Terminal Bonus'.

Dividend philosophy
Establishing a risk-sharing mechanism

We have a clear interest in the performance of your participating policy as our participating business operates on the principle of
sharing risks between you and ourselves to achieve a reasonable balance. We regularly review the level of Terminal Bonus' payable
to you. Both the past actual performance and management'’s expectation for the long-term future performance will be assessed
against the assumed level. If variances arise, considerations will be taken for sharing these with you through adjusting Terminal
Bonus' scales.

Fairness across policyholder groups

To ensure fairness between policyholders of participating products, we will carefully consider the experience (including investment
performance) of various policy groups such as products, product generations, currencies and issue years so that each policy group
will receive a fair return based mainly on its own performance. To balance the interest between you and us, a dedicated committee
formed from a group of professionals will provide independent advice on managing the participating policies and determining the
Terminal Bonus'.
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More about participating policy

Stable long-term returns

When considering adjusting the Terminal Bonus' scales, we strive to maintain a more stable payout to you by smoothing, which
means the Terminal Bonus' level will only be changed if the actual performance is significantly different from the assumed level over
a period of time, or if management'’s long-term future performance expectations change substantially.

We may also reduce the extent of smoothing or even stop smoothing the effects of the change in asset values for a time in the
determination of the Terminal Bonus'. We would do this to protect the interests of the remaining policyholders. For example, we
may reduce smoothing when payouts with smoothing are higher than payouts without smoothing.

Investment policy and strategy

We follow an asset strategy that:
i) Helps to ensure that we can meet the guaranteed benefits that we have committed to you;
ii) Delivers competitive long-term returns to you through Terminal Bonus'; and

iii) Maintains an acceptable level of risk.

The assets supporting the participating policies consist of fixed income and growth assets. The fixed income assets include
corporate bonds (average A-rated or above) and private credit (non-rated). Growth assets, mainly private equity funds as well as
structured products including derivatives, are utilised to deliver returns that are more reflective of economic performance over the
long term.

Our investment portfolios are diversified across various types of assets, and are invested in varied geographical markets (mainly
Asia, the United States and Europe), currencies (mainly USD) and industries. The assets are carefully managed and monitored
according to our own acceptable level of risk.

Target asset allocations

Asset type Long-term allocation percentage
Fixed | Asset
_ . ixed Income Assets A - 40 - 60%
(including corporate bonds and private credit)
Growth assets (including private equity) 40 - 60%

Note: There could be slight deviation from the above range due to market fluctuation.

We consider other factors when deciding the actual asset allocations, including, but not limited to:

e Current and expected future market conditions;

e Guaranteed and non-guaranteed benefits of the policies;

e The acceptable risk level of the policies;

e Expected economic growth after adjustment for inflation over a period of time; and

e |nvestment performance of the assets supporting the policies.

Subject to our investment policy and due to the illiquid nature of private equity/private credit, new money will be used to deploy

towards Strategic Asset Allocation on a cost basis. There may be divergence in actual asset allocation and actions may be taken to
rebalance from time to time.

The Terminal Bonus' is not guaranteed, and the key risk factors that may impact the scale of Terminal Bonus' can be referred to the
Section of “Key Risk Non-guaranteed Benefit".

For more updated information, please visit our website https://www.hsbc.com.hk/insurance/info/.

You may also visit the above website to refer our dividend history. The past or current performance of our business may not be a
guide for future results.
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Endnotes

1. The amount of Terminal Bonus is not guaranteed and the payment is subject to the Company's discretion.

2. Application to split your Policy into split policies must be made within 30 days before a policy anniversary and can only be made
once per policy year. Each original policy can convert into up to 3 new split policies with new policy number assigned. The policy
amount® of split policies must not be less than such minimum amount requirement as may be determined by the Company from
time to time. There is no indebtedness' under your Policy and your Policy is not under assignment.

Original policyholder can appoint new policyholders and life insured for the split policies by the time he/she exercise this
option. Change of life insured® is subject to evidence of insurability and our approval by the Company which is based on the
underwriting conditions of the life insured.

Your Policy will be terminated if the request for split policy is approved by us. The policy date and policy years of the split policies
shall be the same as that of your Policy. Save as otherwise provided herein, all benefits, terms and conditions of this Policy shall
apply to the split policies. All Supplementary Benefit(s) attached to the basic plan will be detached from the Policy and attached
to the split policies.

With respect to a split policy, the number of times remaining to split to new policies will be subject to the Company's record in
respect of the original policy.

3. Additional Accidental Death Benefit will terminate when the life insured attains the age” of 80 or payout of the benefit or the
Policy is terminated (if the Policy is terminated due to the exercise of Policy Split Option?, Additional Accidental Death Benefit will
be re-established under the new split policies with the same terms and conditions) (whichever is earlier) subject to a maximum
benefit limit of USD3,000,000 or its equivalent per life insured across all Additional Accidental Death Benefit issued by us. Your
Policy will terminate once we pay this benefit. Please refer to the policy provisions of the Supplementary Benefit for detailed
terms and conditions and exclusions.

4. Age means the age of the life insured or the policyholder where applicable at his/her next birthday.

5. Total Basic Plan Premium Paid refers to the single premium paid under the basic plan as of the date of death of the life insured.
Please refer to the policy provisions for detailed terms and conditions.

6. Each policyholder is entitled to the change of life insured of Policy for an unlimited time after the first policy year. Change of life insured
is subject to evidence of insurability and approval by the Company which is based on the underwriting conditions of the life insured.
Any such request will be assessed on case-by-case basis and is at our discretion, with consideration of multiple factors, including but
not limited to the change in underlying claim risk, change in policy term, latest economic outlook; and is at our discretion.

7. The maximum total premium amount for pending guaranteed approval/simplified underwriting applications and in-force policies
(per life insured) may differ and is subject to insurance age* of the life insured. Total premium amount refers to the total premium
amount of this Policy determined by the Company. For details of the underwriting requirements (which may be relating to medical
examination requirements or HSBC Life's criteria), please contact HSBC branch staff. The Company reserves the right to accept or
decline any applications for this Policy based on the information provided by the life insured and/or policyholder during enrolment.

8. Policy amount is an amount used to determine the premiums payable under the Policy and your cash values and Terminal
Bonuses' to be received under the basic plan of this Policy. It does not represent the amount of Death Benefit payable or cash
value of your Policy.

9. Upon the partial surrender of the Policy, a portion of the Terminal Bonus' attributable to the reduced portion of the policy
amount® may be declared at the Company’s discretion and such amount, if any, will be payable as part of the partial surrender payment
subject to the applicable requirements. Please refer to the policy provisions for detailed terms and conditions of partial surrender.

10. Indebtedness means the sum of all outstanding policy loans and any accrued interest on such loans under this Policy.

More information

Planning for your financial future is important. Let us review your current and future needs and help you decide if HSBC Jubilee
Wealth Insurance Plan is the right product to help you fulfil your personal goals.

You can visit any HSBC branch and arrange for a financial planning review with us.
Go to www.hsbc.com.hk/insurance

Visit any HSBC branch
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HSBC Jubilee Wealth Insurance Plan

HSBC Life (International) Limited

" ou

HSBC Life (International) Limited (“the Company”, “we"” or “us”) is incorporated in Bermuda with limited liability, and is one of the
HSBC Group's insurance underwriting subsidiaries.

Hong Kong Special Administrative Region office
18/F, Tower 1, HSBC Centre, 1 Sham Mong Road, Kowloon, Hong Kong

The Company is authorised and regulated by the Insurance Authority (IA) to carry on long-term insurance business in the Hong Kong
Special Administrative Region.

The Hongkong and Shanghai Banking Corporation Limited (“HSBC”) is registered in accordance with the Insurance Ordinance (Cap.41
of the Laws of Hong Kong) as an insurance agency of the Company for the distribution of life insurance products in the Hong Kong
Special Administrative Region. HSBC Jubilee Wealth Insurance Plan is a product of the Company but not HSBC, underwritten by the
Company and it is only intended for sale through HSBC in the Hong Kong Special Administrative Region.

In respect of an eligible dispute (as defined in the Terms of Reference for the Financial Dispute Resolution Centre in relation to

the Financial Dispute Resolution Scheme) arising between HSBC and you out of the selling process or processing of the related
transaction, HSBC is required to enter into a Financial Dispute Resolution Scheme process with you; however, any dispute over the
contractual terms of the above insurance product should be resolved between the Company and you directly.

The Company accepts full responsibility for the accuracy of the information contained in the product brochure and confirms, having
made all reasonable enquiries, that to the best of its knowledge and belief there are no other facts the omission of which would make
any statement misleading. The information shown therein is intended as a general summary. Please refer to your insurance policy for
the detailed terms and conditions.
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